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Introduction

Macedonia is the European leader in youth unemployment, with the youth unemployment rate currently at
58%. Young people make up a significant portion of the overall unemployed population, which continues to
be one of the greatest problems in the country . The issue of youth unemployment in Macedonia was also
recognized by the European Union, and one of the key priorities defined in the Accession Partnership reads:
Oto eliminate barriers for creation of new jobs and to reduce unemployment, in particular by taking
additional measures to address youth unemploymentO. Characterized by youth unemployment rates of up
to 80% in certain municipalities, youth are defined as one of the socially vulnerable groups. Their interests
are either not represented or the solutions offered are inappropriate to ensure significant improvements to
the overall status of youth in the labor market.

The issue of youth unemployment has gained more attention in the last several decades, especially in
developed countries. From the time of the sudden increase of unemployment in the 1970s and OyouthOs
disappearance from the labor marketO duringthe 1980s in Britain, social sciences scholars and policy
makers have attempted to research, explain and prevent youth unemployment. For this purp ose and led by
the need to advance youthOs status in the Republic of Macedonia, the understanding of the school-to-work
transition by securing new data on important aspects of youthOs status in the labor market was imposed as
priority.

Goal of the study

The study aims to contribute to a better understanding of youth unemployment in Macedonia by securing

data on the status of youth in the labor market and their school-to-work transition. It should serve the
authorities as a baseline for designing public po licies that target the economic integration of the youth and
their successful transition. The data currently held by the state institutions fail to provide a detailed overview
of the situation and the problems that young people face, which is what this report aims to improve.

It is our hope that by presenting new quantitative data, we will encourage new directions for addressing the
problem of youth unemployment and new plans for increasing the knowledge base on the status of youth
through additional research and surveys. A thorough and in-depth understanding of the problem is a
precondition for developing better solutions, so designing adequate measures and policies based on
accurate data will assist young people at this key moment in their lives, i.e., in getting their first (decent)
employment.

The report also raises a series of questions that require additional analyses and research, which would
complete the picture and will create the framework for the efficient interventions by all stakeholders: cen tral
and local authorities, educational institutions, private and financial sectors, civil society organizations,
parents and young women and men.

The structure of the report

This document presents key findings from the survey carried out as part of the (Youth Unemployment”
project, implemented by Reactor B Research in Action in partnership with the Macedonian Centre for
European Training and funded by the European Commission and the Foundation Open Society b
Macedonia. The project was implemented between December 2011 and February 2012, and the survey was
carried out on a stratified representative sample of 1.204 respondents. The survey is based on the
methodology developed by the International Labor Organization (ILO).



The report is presented in seven sections:

I Defining the Problem

This section presents key conclusions from scientific literature and provides an overview of personal,
economic and societal negative consequences caused by youth unemployment. We also report the
most recent data on the labor market status of youth, such as official rates on youth economic activity,
employment and unemployment, as published by the State Statistical Office and the Employment

Agency of the Republic of Macedonia. These information sources provide the reportOs background, as
they define unemployment as the key problem affecting young people in the country.

Il Survey Methodology and Sample’s Demographics
This section presents the applied instruments and survey methodology, as well as the demographic
indicators of the sample, i.e., the young people who participated in the survey.

Il Status of Youth in the Republic of Macedonia

This section presents youthOs status m the labor market and looks at how much of the youth in
Macedonia are employed, unemployed, inactive or in education, accompanied by a brief overview of
differences between the sampleOs declarative and actual status.

V. Profile of Youth in Education
This section reconsiders the circumstances faced by young people who are still in education, their
plans for the future, as well as their perceptions about the labor market in the Republic of Macedonia.

V. Profile of Unemployed Youth

This section addresses the conditions faced by young people who are active job -seekers, their
perceptions about the labor market in the Republic of Macedonia and experiences in job -seeking. A
key aspect related to young peopleOsexperiences with active job-seeking that we also cover in this
section is the role played by the Employment Agency of the Republic of Macedonia and young
peopleOsexperiences with this agency.

VI. Profile of Employed Youth

This section looks at the experiences of youth in the labor market, by looking at their working
conditions and the conditions that have led to their employment, as well as their views about the labor
market.

VII. Profile of Inactive Youth (young people who do not participate in the labor market)

In this section we look at young people who do not work, are not in education and do not look for a
job, as well as the reasons that lead to this state with a special focus on whether they are interested to
participate in the labor market or whether there are special circumstances that have led to their
economic inactivity.

Access to the complete survey database (micro data) and a copy of the survey qu estionnaire are available
on request. Additionally, all your comments to the following text are welcome . Please send your request or
comments to the following e -mail: info@reactor.org.mk or to the address: St. OFranklin RuzveltO no. 46/28,
1000 Skopje.

This report is also available in electronic form and can be downloaded from ReactorOs website:
www.reactor.org.mk



I. Defining the Problem

Why the need to research youth unemployment in Macedonia?

The starting point for the study was ReactorOs participation in the research carried out by the Youth
Educational Forum about civic engagement and the issues affecting high-school students in the Republic of
Macedonia (Korunovska Srbijanko, Korunovska Avramovska and Maleska, 2010). The research targeted
149 different and randomly selected classes from fifty (50) secondary schoo Is in the Republic of Macedonia
and revealed that high unemployment and lack of jobs are the major problems affecting the high -school
students in the country. The unusual fact that Macedonian high-school students, who are not yet active in
the labor market, identify unemployment as their biggest problem data is what inspired our interest in this
area.

Scientific literature identifies the predictors of youth unemploym ent and researches the consequences that
unemployment causes for the unemployed individual. In the region, the transition from planned to market
economy that took place in most Eastern European countries in the 1990s was an additional problem that
the youth were faced with, at a time when their peers from developed countries faced difficulties related to

entering the labor market. Creation of decent (or any kind of) jobs for young people in the Balkans did not
occur at all and contributed to the continuousl y high unemployment rates that the region is marked by,
which in 2007, for example, accounted for 62.3% of the labor force in Bosnia and Herzegovina, 59.8% in
Macedonia and 58.2% in Montenegro.

The current global economic crisis reiterated the issue of y outh unemployment, with youth unemployment
rates rapidly increasing and reaching the historically highest level in August 2010, It has been estimated
that around 81 million young people world wide cannot find jobs, of which 7.8 million could not find jobs in
the last two years. This gruesome reality is additionally complicated by the fact that young people are
nowadays more educated than ever before, but are still unable to secure jobs. This study makes an attempt
to contribute to identifying the reasons b ehind this phenomenon in Macedonia.

Economic, Social and Societal Scars: A Warning from Scientific Literature

Creating decent jobs for young women and men entering the labor market every year is an essential
element of the progression towards wealthier economies, fairer societies and strong democracies. Getting

the right foothold in the labor market is not only critical for OsuccessO at work, but also has a multiplier
effect throughout the lives of individuals, their families and their countries . (ILO, Youth Employment in
Eastern Europe: Crisis within the Crisis, 2011)

Scientific literature warns that a difficult entry in the labor market has serious consequences for young
people and refers to so-called scars caused by unemployment. These scars are the negative consequences
of periods of unemployment, which research has shown hits the young person on different levels. For
example, it has been proved that unemployment is the main predictor of future unemployment, i.e., every
day of being unemployed reduce s the unemployed personOs prospects for future employment (Hammer
1997) and thus increases the risk of poverty. Unemployment is not only the main predictor of future
unemployment, but also reduces the prospects for finding a decent job and solid earnings in the future. On
average, unemployed people never attain the same salary level of their peers who have never experienced
unemployment, and often hold inappropriate, insecure and low -wage jobs (Doiron and Gorgens 2008; Fares
and Tiongson 2007, Ryan 2001, Bynner and Parsons 2002).

- ILO Global Employment Trends for Youth, August 2010 - Special Issue on the Impact of the Global Economic Crisis, available at:
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As a result of periods of unemployment, these young people are also deprived of the opportunities to
establish contracts that are necessary for success on the labor market, which their employed peers are
already developing, and this lack of social capital is one of the reasons for their future unfavorable status in
the labor market (Becker 1975). The resulting situation for unemployed individuals who are unable to secure
a job has far-reaching and serious consequences, especially for the long-term unemployed.? It makes them
susceptible to diseases and serious mental and physical health problems la ter in life (frequent heart
disease, mental stress, and a general feeling of hopelessness and loss of self-confidence that leads to
depression). These consequences may additionally result in an inability to establish meaningful relationships
and lead to their social and political isolation (Robins and Rutter 1990, Hammer 1997).

An additional worrisome finding is that unemployment increases antisocial and deviant behavior and
increases inequalities among different societal groups. For example, it has been proved that increased
unemployment among youth leads to a higher number of thefts and break -ins, as well as offences related to
drug use and crime (Hammer 1997).

Nevertheless, these negative consequences from youth unemployment are not eq ually present among all
social classes. Youth unemployment is related to increased inequality, as it has been shown that
unemployment more frequently affect s young people from marginalized ethnic and social groups or young
people who originate from particular places of residence (settlements). In Croatia, for example, Bashik et al.
(2009) identified particularly vulnerable groups, those being: young parents, youth from older age groups,
youth from rural areas and youth with low education. All in all, youth unemployment has been emphasized
as a particularly undesirable occurrence, associated with serious consequences for the unemployed
individual. Youth unemployment must therefore be seriously addressed if the state is to avoid indirect
damages to generations of young people whose potential will remain untapped.

In addition to the damages caused by youth unemployment for both the individuals and the communitie s in
which they live, youth unemployment also implies significant public costs. In principle, youth unemployment
conditions more transfers (costs) for free-of-charge social services. Furthermore, it results in the loss of
measurable public revenue, primarily from uncollected taxes. At the same time, the state loses the
economic market force of potentially employed youth that would improve the overall economy, notably by
consumer spending or investments. The state also loses the economic gain from their econ omic activity,
and thus the potential for ec onomic growth remains untapped .

Finally, this vicious circle leads to increased migration, in particular among highly qualified youth, who seek

better living and working conditions abroad. This additionally com plicates the countryOsgrowth and results
in the loss of human capital. In its report (the only report dedicated to this topic), the World Bank assesses
that 20% of young people in Macedonia are leaving the country and that as much as 29% of them are
highly qualified, university educated workers, which is a record-breaking figure in the region (World Bank
2011).

Official Data on Youth Unemployment

In the Republic of Macedonia, there are almost half a million (483,448) young people aged 15 to 29 years
and they account for 23.4% of the total population 3. More than half of them (51%) do not participate in the
labor market and thus contribute to greater differences between age groups. As expected, inactivity is
highest among the youngest age group (15 to 19 years) and accounts for 86.7% of the young population,
while it is the lowest among the oldest age group (25 to 29 years) and accounts for 20%.

- Long-term unemployment is defined as unemployment status for a period longer than one year .
- Unless otherwise noted, all official data quoted in this section is from the State Statistical Office, Labor Force Survey 2010.



Table 1. Inactivity of youth aged 15 to 29 years

Age group Total youth Inactive Percent
15-19 years 155,100 134,508 86.7%
20-24 years 164,154 78,314 47.7%
25-29 years 164,194 34,202 20%
Total (15 to 29 years) 483,448 247,024 51%

The youthOsaunfavorable status in the labor market is reflected also in the low employment rate recorded.

Table 2. Employment rate among youth aged 15 to 29 years

Age group Total youth Active Employed Employment rate
15-19 years 155,100 20,592 8,383 5%

20-24 years 164,154 85,840 40,937 24.9%

25-29 years 164,194 129,992 78,724 47.9%

Total (15 to 29 years) 483,448 236,424 128,044 26.4%

Contrary to the employment rate, which is calculated as the percentage of employed people from the total
number of the labor force, the unemployment rate is calculated as the percentage of unemployed in the
labor force, i.e., as the percentage of the economically active population from the same age group. (The
labor force is comprised of all people who are employed or are actively seeking employment). The
unemployment rate among youth in the Republic of Macedonia is as high as 45.8%.

Table 3. Unemployment rate among youth aged 15 to 29 years

Unemployment

Age groups Total youth Active Unemployed rate

15-19 years 155,100 20,592 12,209 59.3%
20-24 years 164,154 85,840 44,903 52.3%
25-29 years 164,194 129,992 51,268 39.4%
Total (15 to 29 years) 483,448 236,424 108,380 45.8%

Youth unemployment is significantly higher than the overall unemployment rate in the country, which
according to recent data accounts for 32% of the total population. According to this, young people are the
most vulnerable group in the labor market and their prospects for employment are lower compared to the
prospects of any other age group. This is shown in the table below that presents unemployment rates per
age group in the Republic of Macedonia.

Table 4. Unemployment rates, per age group (15 to 64 years)

Age group Unemployment rate
15-19 years 59.3%
20-24 years 52.3%
25-29 years 39.4%
Total (15 to 29 years) 45.8%
30-34 years 31.4%
35-39 years 28.9%
40-44 years 27.7%
45-49 years 25.0%
50-54 years 24.1%
55-59 years 27.0%
60-64 years 29.7%
Total (15 to 64 years) 32.0%




Additional concerns are raised when con sidering data related to youth o n the labor market, disaggregated
by gender. Notably, the general trend of a lower share of women in the economically active population is
also recorded among the youth.

Table 5. Activity rates among youth, per age group and gender

Age group Activity rate Employment rate Unemployment rate

Male Female Male Female Male Female
15-19 years 17.9 8.4 6.4 4.3 64.0 48.5
20-24 yeas 65.1 38.8 31.8 17.7 51.2 54.3
25-29 years 89.5 68.2 56.2 39.2 37.2 425

The high youth unemployment rates have long been recognized by the authorities, with active employment
measures targeting youth up to the age of 27 years - as a vulnerable group - appearing in numerous
strategic documents, including the GovernmentOs Program and the National Youth Strategy of the Republic
of Macedonia. However, despite the fact that youth are defined as separate target group of the employment
policies, in reality it seems that these active measures do not produce significant results.

Table 6. Youth participation in the unemployed population, per year

Total Participation in the Total unemployed Participation in total
Year youth workforce youth unemployed population
2007 486,108 29.8% 118,867 37.5%
2008 485,952 29.7% 115,906 37.3%
2009 484,991 29.6% 109,776 36.7%
2010 483,448 26.3% 78,724 36.1%

As shown in the table, the percentage of unemployed youth in the total unemployed population remains
almost identical throughout the analyzed period, despite the fact that in the given period the overall
unemployment rate dropped from 34.9% in 2007 to 32% in 2010. Although a small difference is noted in
regard to the share of unemployed youth in the total number of unemployed population in the country,
these changes occur in parallel with the decreased percentage of youth in the labor force, as a result of the
ageing of the population .

What we can conclude from this is that although the unemployed youth are recognized as a vulnerable
group in the labor market, the active employment measures that target them have failed to make a
significant contribution to improving the status of young people in the labor market, or at least failed to
contribute in a way that would result in significant statistical changes in the unemployment rates. Young
people continue to account for a disproportionately high share of the total unemployed population. This
brings under question the success of the active employment measures targeting young people, which is
also the subject of the present study and is discussed further in the report.

Finally, prior to discussing survey results, we would like to reiterate the recommendations put forward by
the international community concerning the alignment of unemployment rates data provided by the State
Statistical Office and the Employment Agency of the Republic of Macedonia, which at the moment provide
different images as regards the labor market situation. It is worrisome that a serious problem such as youth
unemployment has not been precisely defined by the competent institution s, i.e., the two competent
institutions provide different figures on unemployed youth in the Republic of Macedonia. It should be noted
that results obtained with the s urvey are closer in figures to the data held by the State Statistical Office, i.e.,
they show that the number of unemployed youth who actively seek jobs is much higher than the number of
unemployed youth recorded at the Employment Agency of the Republic of Macedonia.



Table 6. Number of unemployed youth aged 15 to 29 years, according to SSO and EARM

Age groups Total youth Unemployed SSO Unemployed

EARM
15-19 years 155,100 12,209 6,888
20-24 years 164,154 44,903 36,225
25-29 years 164,194 51,268 40,929
Total (15 to 29 years) 483,448 108,380 84,042




Il. Survey Methodology and Demographics of the Sample

School-to-work transition questionnaire

The International Labor Organization (ILO) designed a questionnaire for researching young people®sschool
to work transition (ILO: School to Work Transition Survey), which was first carried out in 2005/2006 in 8
countries. In order to encourage additional studies of this type, by the end of 2009 ILO developed a set of
resources for all interested parties, which includes a methodological guide, advice on adapti ng the
questionnaire, sampling methodology, summarizing results and recommendations for the analytical report.
For more information, see S. Elder: ILO School-to-Work Transition Survey: A Methodological Guide
(Geneva, ILO, 2009).

This survey is based on an adapted version of the ILO questionnaire, which provides a detailed and

qualitative analysis of youth on the labor market. The questionnaire also includes several questions that

Reactor has included in previous surveys and which have proved to be relevant predictors of youth

unemployment, such as, for example, the respondentOs social network(Korunovska Srbijanko, Korunovska

Avramovska, Maleska 2011). 1LOOs schoolto-work transition questionnaire was translated by ReactorOs
team and, prior to the main survey, tested in focus groups in order to determine the questionnaireOs
constructive validity. Despite the pilot tests, we should point out that the question on the respondentOs
latest activity in education proved to be insufficiently clear and should be refo rmulated for future surveys.

Sample

For the purpose of this study, a telephone survey was conducted on a stratified random sample of 1,204
youth aged 15 to 29 years, from all regions in the Republic of Macedonia.

Table 8. Region

Frequency %
Vardar 80 6.6
East 97 8.1
Southwest 154 12.8
Southeast 98 8.1
Pelagonija 119 9.9
Polog 220 18.3
Northeast 107 8.9
Skopje 329 27.3
Total 1204 100.0

608 or 50.5% of respondents we re women, and 596 or 48.5% were man.

Table 9. Sex

Frequency %
Female 608 50.5
Male 596 49.5
Total 1204 100.0

The number of respondents per age group did not differ to a great extent, and each age group/category
accounts for around a third of the sample size.



Table 10. Age group

Frequency %
16 to 19 years 364 30.2
20 to 24 years 435 36.1
2510 29 years 405 33.6
Total 1204 100.0

According to their ethnic background, 63.5% of respondents are Macedonians, 33.1% are Albanians, 1.2%
are Turks, while 2.1% of respondents belong to one of the other ethnic groups present in the country.

Table 11. Ethnicity

Frequency %
Macedonian 765 63.5
Albanian 399 33.1
Turkish 15 1.2
Roma 7 .6
Serbian 4 3
Other 7 .6
Bosniak 7 .6
Total 1204 100.0

More than half of the respondents or 53.1% live in urban areas (cities/towns), while the remaining share of
them live in rural areas (villages).

In order to inquire about possible in -country migration, the respondents were asked to indicate whether
they currently live in the same place where they grew up. Based on the responses to this question, it can be
noted that the majority of young people (87.8%) in the Republic of Macedonia still live in their place of birth.
However, the distribution of these answers by age group shows a trend of increased in-country migration
recorded among the older age group.

Table 12. Migration per age group

Do you live in the same area where you grew up? Yes No Total
Age groups 16-19 339 25 364
% 93.1%  6.9% 100.0%
20-24 391 44 435
% 89.9% 10.1% 100.0%
25-19 327 78 405
% 80.7% 19.3% 100.0%
Total 1,057 147 1,204
% 87.8% 12.2% 100.0%

Contrary to the results recorded for the different age groups, the answers did not differ along gender lines,
i.e., equal shares of male and female respondents reported to have stayed in their place of birth. Responses
to this question also showed no differences based on the educational background of the respondents.
Unexpectedly, the answers provided by the migrated respondents do not differ in terms of their initial place
of residence (rural or urban): respondents from urban areas are as likely to migrate as their peers from rural
areas (villages).

In terms of marital status, around three quarters or 74.4% of the respondents indicated that they never
married. About a fifth, or 21.1% of the respondents were married, 4.3% were engaged to be married and
0.2% were divorced.



Table 13. What is your current marital status?

Frequency %
Never married 896 74.4
Engaged to be married 52 4.3
Married 254 211
Separated/divorced 2 2
Total 1204 100.0

Only 5.5% of married youth were married prior to turning 18 years of age, but one third of them were
married by the time they turned 21. The most frequently indicated age of marriage is 23 years, with the
average age of married youth at 22.4 years.

Table 14. At what age were you first married?

Frequency %
16 5 2.0
17 9 35
18 14 5.5
19 20 7.9
20 27 10.6
21 13 5.1
22 29 11.4
23 39 15.4
24 33 13.0
25 36 14.2
26 14 5.5
27 10 3.9
28 4 1.6
29 1 4
BKYMHO 254 21.1

As expected, female respond ents get married at an earlier age compared to male respondents, and 26.3%
of women from the survey sample had already married compared to 15.8% of men. It is surprising,
however, that the average age for marriage among those who are already married did not differ much
between the gender groups (i.e., the difference calculated was on the limit of statistical significance). The
average age for marriage among young women is 22.1 years and 22.8 years among young men.

We also noted that young people who have already married are significantly less represented in education al

institutions and are more likely to be employed compared to their single peers. This is reflected in and
comparable to the situation of their spouses.
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Table 15. What does your spouse currently do?

Frequency %
In education/training 4 1.6
Actively looking for work 59 23.2
Working for salary/wage with an employer 110 43.3
Working as unpaid family member 3 1.2
Working as self-employed 21 8.3
Housework (including child care) 35 13.8
Unable to work due to sikne ss 2 .8
Other 20 7.9
Total 254 100.0

17.3% of survey respondents have children, 53.4% of which have one child and 40.4% have two children.

The remaining 6.2% of the respondents have three or more children.

Table 16. Do you have any children?

Frequency %
Yes 208 17.3
No 996 82.7
Total 1204 100.0

The average number of children for young parents is 1.53, while the average number of children for all youth

aged 16 to 29 years is 0.26 children.

As regards the educational attainment of the respondentsOparents, it was noted that the mothers were less
educated compared to their fathers, but we also notice that t his trend is decreasing for the younger

generations.

Table 17. What is the highest level of education attained by your mother/father/guardian?

mother father

Frequency % Frequency %

No schooling 41 3.4 17 1.4
Elementary education 402 334 262 21.8
Vocational education 395 32.8 457 38.0
Secondary school 157 13.0 167 13.9
College 81 6.7 108 9.0
University 118 9.8 178 14.8
Master studies 4 3 6 5
Doctorate studies 1 1 2 2
Refuses to answer/Does not know 5 4 7 .6
Total 1204  100.0 1204  100.0

Youth in Macedonia rarely live alone or in couples (3%) and are most likely to live in four-member
households (35%). Less than 5% of the respondents live in households of 7 or more members, while the
respondent who indicated the highest number of members per household reported as many as 18 people.
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Table 18. What is the number of persons in the household where you live (including yourself)?

Frequency %
1 6 5
2 30 2.5
3 177 14.7
4 421 35.0
5 287 23.8
6 170 14.1
7 57 4.7
8 21 1.7
9 17 1.4
10 9 7
11 4 .3
12 2 2
13 1 1
17 1 1
18 1 1
BkynHo 1204 100.0

The financial situation in households with young people aged 16 to 29 years is unfavorable, with every
fourth household living with an income of less than 15,000 MKD per month and every second household an
income of less than 24,000 MKD per month. On average, a four-member family disposes with an income of
around 24,000 MKD, but given the fact that OchildrenO in these families are young people aged above 16
years, it is clear that these families are insufficiently sustained in terms of finances. This emphasizes the
issue of youth unemployment and cancels the assumption that yout h can easily afford not to work because
they are financially sustained by their parents. On average, both young people in Macedonia and their
parents are not financially well-off.

Table 19. On average, what is the total income of your household per month?

Frequency %
0 - 3,000 MKD 27 2.2
3,001 - 6,000 MKD 32 2.7
6,001 - 9,000 MKD 52 4.3
9,001 - 12,000 MKD 108 9.0
12,001 - 15,000 MKD 98 8.1
15,001 - 18,000 MKD 108 9.0
18,001 - 21,000 MKD 105 8.7
21,001 - 24,000 MKD 80 6.6
24,001 - 27,000 MKD 68 5.6
27,001 - 30,000 MKD 107 8.9
30,001 - 45,000 MKD 95 7.9
45,001 + MKD 66 5.5
Refuses to answer 82 6.8
DoesnOt know 176 14.6
Total 1204 100.0
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This problem becomes more pressing given the fact tha t more than half of all households have only one or
no employed members. Only less than 3% of households have four or more employed members.

Table 20. How many persons in the household work for salary/wage?

Frequency %
0 192 15.9
1 451 375
2 434 36.0
3 81 6.7
4 30 25
5 2
6 1
Refuses to answer 12 1.0
Total 1204 100.0

The unemployment problem becomes clearer if we consider that only less than a third of all households
(31.1%) have no members who are looking for work , while the remaining percentage of households have at
least one job-seeking member.

Table 21. How many persons are in the household who are without work and actively look for work?

Frequency %
0 375 311
1 409 34.0
2 236 19.6
3 106 8.8
4 32 2.7
5 13 11
6 3 2
Refuses to answer 30 25
Total 1204 100.0
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Ill. Youth on the Labor Market

This section presents the main findings of the survey. We first provide a brief overview of youthOs status m
the labor marker, followed by a look at young peopleOs attitudesand aspirations, with a special focus on the
most numerous group in the sample: youth in education. We will then take a look at young people who are
employed, those who are looking for employment, those who are completely economically inactive, i.e.,
who are seeking employment and finally, those who are completely inactive, i.e., who are unemployed, are
not seeking employment and are not in education.

Status of Youth in the Republic of Macedonia

As already mentioned, the majority of youth in Macedonia aged 16 to 29 years are still a ctive in education,
i.e., 41.2% of them attend educational institutions. More than one in five respondents (22.6%) declare d
themselves unemployed, 18.3% employed, and the remaining respondents are currently inactive (have
certain household duties or plan t o start looking for a job).

Table 22. What was your main activity or situation last week?

Frequency %
Attended education or training 496 41.2
Unemployed, no work 272 22.6
Worked for salary, profit or family gain up to 1 hour 189 15.7
Employed, but was absent from work 31 2.6
Housework (including child care) 141 11.7
Did not work or seek work for other reasons 41 34
Have completed education and plan to seek work 25 2.1
Have completed education and plan to start working 9 7
Total 1204  100.0

As regards unemployed persons, youthOs declared status does not meet the strict criteria applied by the
International Labor Organization (ILO). According to ILO, in order to be classified as unemployed in the
strictest sense, a person must fulfill several conditions in order to demonstrate that she is actively seeking
work and is ready to start working. The questionnaire allows a detailed consideration of youthOs status in
the labor market, thus enabling a differentiation between declared and actual stat us in the labor market. The
table below shows this differentiation in the survey sample.

Table 23. Labor Market Status

Declarative Actual

Frequency % Frequency %

in education or training 496 41.2 564 46.8
employed 220 18.3 225 18.7
unemployed 281 23.3 109 9.1
inactive 207 17.2 306 25.4
Total 1204 100.0 1204 100.0

As shown in the table, the number of actually unemployed youth is dramatically decreased, but the number
of inactive youth, which in our opinion are usually discourage d, is increased. Attention should be given to
the fact that, as a rule, the economic indicators on inactive youth include youth in education; however this
study considers that inactive youth are only those who are not employed, do not seek work and are not in
education.
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What also increases is the number of youth in education, initially categorized as inactive, who indicated
training or additional education as the main reason for not seeking work.

Further in the analysis we will only be looking at the actual status of youth in the labor market.

As expected, the situation differs between different age groups. While the majority of youth aged 16 to 19
years are in education (87.4%), this figure is halved among youth aged 20 to 24 years. Only half of them
(48.3%) are in education, while this number for young people from the oldest age group (25 to 29 years) is
only 8.9%.

Employment increases proportionally with age, as is the case with unemployment and economic inactivity.

The fact that 38% of youth aged 25 to 29 years are neither in education nor work or seek employment is
cause for concern.

Table 24. Labor Market Status by Age

Age group

16-19 20-24 25-29 Total
in education 318 210 36 564
% 87.4% 48.3% 8.9% 46.8%
employed 8 63 154 225
% 2.2% 14.5% 38.0% 18.7%
unemployed 7 41 61 109
% 1.9% 9.4% 15.1% 9.1%
inactive 31 121 154 306
% 8.5% 27.8% 38.0% 25.4%
total 364 435 405 1204
% 100.0% 100.0% 100.0% 100.0%

If we exclude youth who are still in education, the last attained educational level significantly affects the
young personOs status m the labor market. The data in Table 25 provides the conclusion that education has
a large effect on economic activity, i.e., the higher the education level, the lower the possibility that the
young person will be economically inactive. However, although a higher educational attainment increases
the prospects for employment, it also increases the likelihood for unemployment (unsuccessful job-
seeking).

This table shows that the high percentage of unemployed youth with completed higher education
(compared to youth with completed secondary education) is due to the high inactivity of those with a
completed secondary education: one in two young persons with completed secondary education who hav e
not continued t heir schooling do not seek work and therefore do not participate in the labor force.
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Table 25. Labor Market Status by last attained educational level

Last attained education level

elementary secondary higher total
employed 3 112 56 171
% 4,3% 33,6%  46,7%  32,7%
unemployed 4 53 34 91
% 5,7% 15,9%  28,3% 17,4%
inactive 63 168 30 261
% 90,0% 50,5%  25,0%  49,9%
Total 70 333 120 523
% 100,0% 100,0% 100,0% 100,0%

On the other hand, it is positive that there are no gender differences in the youthOs status in thelabor
market. Unfortunately, this is not true for youth from different ethnic groups. Given the fact that except for
ethnic Albanians, other ethnic groups from the survey sample are not represented in sufficient number so as
to enable significant statistical comparisons, we only report on differences between ethnic Macedonians
and ethnic Albanians.

Table 26. Labor market status by ethnicity, place of residence

Ethnicity Place of residence

Macedonians Albanians Total Rural Urban Total
in education 376 172 548 229 335 564
% 49.2% 43.1% 47.1% 40.5% 52.4% 46.8%
employed 163 59 222 93 132 225
% 21.3% 14.8% 19.1% 16.5% 20.7% 18.7%
unemployed 79 27 106 51 58 109
% 10.3% 6.8% 9.1% 9.0% 9.1% 9.1%
inactive 147 141 288 192 114 306
% 19.2% 35.3% 24.7% 34.0% 17.8% 25.4%
total 765 399 1164 565 639 1204
% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

As shown in the table above, unemployment is higher among ethnic Albanians compared to ethnic

Macedonians and they are more economically inactive. Scientific literature warns that youth unemployment
is particularly present among marginalized groups, and the figures obtained are indicative of an entire

ethnic group being excluded from the labor market. Given the fact that the number of young Albanians is
increasing as the number of young Macedonians is decreasing, this difference raises more concerns.

Labor market status also differs between young people from different places of residence, with those from
the rural areas being less likely to be employed and more likely to be inactive compared to young people
from urban areas. As shown in the table above, differences between young people from villages and young
people from towns resemble those recorded between ethnic Mac edonians and ethnic Albanians. This may
be due to the fact that ethnic Albanians more frequently live in rural areas (71.4% of ethnic Albanians live in
villages), and ethnic Macedonians more frequently live in urban areas (66.9% of ethnic Macedonians live in
towns). Nevertheless, the multivariable analysis of employment with two variables (ethnic group and place
of residence) provides the conclusion that unemployment is only due to a personOs ethnic backgroundand
not the place of residence. This emphasizes the importance of making due consideration of reasons for
unemployment in general, rather than as isolated factors.
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Education and aspirations

In this section, we take a look at young peopleOsexperiences during their studies, as well as their general
attitudes and aspirations.

Firstly, the respondents were asked about their most recent activity in education. This question allowed
them to select from the multiple choices offered: | have completed my education; | left before graduation; or

| am currently studying (at given educational level). Unfortunately, as emphasized in the section on the
methodology above, the direct translation of the English language questionnaire failed to formulate the
question correctly and many respondents indicated the last level of education they have completed, without
selecting one of the options offered (completed education or leaving before graduation). It is our

assumption that this was the case for the respondents who have started their studies, and are still studying
but at the same time work, actively seek work or are inactive due to family reasons. Therefore, we were
unable to determine the last education level completed for a given number of respondents and the table
below should be interpreted with great care. This does not mean that the indicated percentage of 80.7% of
respondents should be considered as youth currently in educatio n, but rather as an indicator of the number
of respondents who had any kind of experience with the indicated education level.

It is our suggestion that the question on the last level of education completed should in the future be
formulated more directly and be used as a complementary source of information from respondents on their

experiences with the education al system.

Table 27. Latest activity in education

Frequency %
| have never studied 2 2
| left before graduation 14 1.2
| have completed my education 216 17.9
Elementary education 71 5.9
Vocational education 260 21.6
Secondary education (gymnasium) 213 17.7
University 387 32.1
Post-graduate studies 41 3.4
Total 1204 100.0

Youth’s experience after they complete their education/training

Following the above-mentioned ambiguous question related to the most recent activity in education, youth
who completed their education were asked about their activities after graduation. This question aimed to
identify youth who are not in education and to provide a detailed image on the path they pursue in relation
to the labor market. On the account of the previous questionOs inaccuracy, only 230 respondents (20%) of
the total number included in the sample answered the follow -up questions. In our opinion, answers
provided by respondents who understood the question correctly and who have completed their education
should not demonstrate systematic differences between the employed, unemployed and inactive individuals
and can therefore be considered representative of the history of activit ies pursued by all young people. It is,
however, our duty to note that the figures mig ht be liable to error if one (or more) of the subgroups
systematically failed to understand the question more frequently. In addition to this, due to the low number
of respondents, the margin of error for this set of questions is +6.5%.

Of those respondents who understood the question and have completed their education, which accounts
for 17.9% of the total number of youth, one in five or 22.2% had a direct transition to employment (20.0%
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of them transitioned to paid work, including part -time jobs, and 1.2% of them transitioned to self-
employment).

The remaining percentage of respondents is characterized by periods of unemployment and/or economic
inactivity. Approximately half of youth who graduated (48.7%) were or are actively seeking work, and 16.5%

of them were inactive due to personal family responsibilities. It should be noted that youth from the oldest

age group transitioned to work more frequently compared to their younger peers, i.e., youth aged 20 to 24
(the youngest group is not taken into consideration, as only an insignificant number of them have
completed their last education al level). More precisely, after the completion of their last educational level,
24.4% of youth aged 24 to 29 years transited to work compared to 13.8% of respondents aged 20 to 24.
This might be considered as an indicator of the increasingly worsening status on the labor market of the
younger generations (provided that the year when these young people completed the education level or the

year of transition to work is the s ame for both groups).

The transition is not different for young people of different ethnic groups, sex and place of residence. It is
also not different for the better educated: university graduates do not directly transition to the labor more
often than high-school graduates. For both groups only one in five finds work right away, and around half
spend a period of active job seeking.

For the majority of the employed respondents (69.5%) this is their first only job so far. 15.3% are already on
their second job, and the average for the sample is 1.6 jobs.

Table 28. Which of the following activities best describes what you did after completing your
education?

Age categories
16-19 20-24 25-29 Total

Paid work 3 12 31 46
% 18.8% 13.8% 24.4% 20.0%
Self-employment 0 1 4 5
% .0% 1.1% 3.1% 2.2%
Unpaid family worker 0 5 4 9
% .0% 5.7% 3.1% 3.9%
Actively seeking work 6 48 58 112
% 37.5% 55.2% 45.7% 48.7%
Employment training 0 2 4 6
% .0% 2.3% 3.1% 2.6%
Housework 3 14 21 38
% 18.8% 16.1% 16.5% 16.5%
Did not work or look for work for other reasons 4 5 5 14
% 25.0% 5.7% 3.9% 6.1%
Total 16 87 127 230
% 100.0%  100.0%  100.0%  100.0%

One of the important questions about young peopleOs experiences concerns their previous work, i.e.,
whether they benefited from internship s/apprenticeship s during their studies. Work during studying, unless
pursued due to financial needs, can have great benefits for the young person. Employed students can
experiment with different professions, build social network s, gain experience and enhance their financial
independence. However, if work during studying is practiced solely for sustenance needs and is not
sufficient and decent in nature, it cannot be considered to have positive effects on the young personOs
development.
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In Macedonia, only 18.4% of youth have worked/were apprentices or are working/ as apprentices during
their studies.

Table 29. Did you work while you studied or do you work while you are studying (including
internship, agriculture, or similar)?

Frequency %
Yes 222 18.5
No 980 81.5
Total 1202 100.0

It should be noted that ethnic Albanians were more likely to have worked or interned during their studies,
and their disadvantaged status in the labor market may indicate that these are not jobs where young
Albanians develop their capacities, but rather, that they worked because they had to.

Ta6ena 30. Working while studying, by ethnicity

ethnicity
Macedonian Albanian Total
Did you work while you studied or do you work Yes 102 220
while you study (including internship, agriculture % 15.4% 25.7% 18.9%
and similar)?
No 647 295 942
% 84.6% 74.3% 81.1%
Total 765 397 1162
% 100.0% 100.0% 100.0%

22.5% from the total of 18.4% young respondents who worked during their studies are doing or did
internships in a private company, 36.6% work/worked in private company, 5.9% work/ ed in the public
sector, 5.4% work/ ed in non-profit organization, 10.4% work/ ed in a family business, while 13.5%
work/worked in agriculture. Moreover, 8.1% of them volunteer /ed and 2.3% work/ed in the informal
economy. As expected, youth from rural areas more freque ntly work/ed in agriculture, and youth from urban
areas in private companies. As for the working/apprenticeship conditions, it is positive that 77.5% of youth
performed work for a salary/wage.

Table 31. Was the work paid?

Frequency %
Yes 172 77.5
No 50 225
Total 222 100.0

However, almost 60% of the respondents worked more than 21 hours per week, which indicates that they
did not work part -time and suggests that their work is not beneficial for the young workers, but could be
perceived as interfering with their education.
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Table 32. How many hours per week did (do) you work?

Frequency %
Less than 1 hour 1 .6
1to 5 hours 11 6.4
6 to 10 hours 23 13.4
11 to 20 hours 34 19.8
More than 21 hours 103 59.9
Total 172 100.0

There is insufficient research in Macedonia on the issue of how much a higher education degree actually
contribute s to finding a decent job. Previous research conducted by Reactor, as well as the present study
did not find any evidence that a higher education degree is an advantage for a young person to finding
work. If several factors are taken into account (age, gender, ethnic background, place of residence, whether
the respondent has children and whether she or he is still in education, as well as social networks), the
multivariate logistical regression shows that the respondentOs education background has an effect only in
the leap from elementary to higher education, but not in the leap from secondary to higher education.

It seems that the youth are aware of this situation, as more than half of respondents believe that the lowest
education level required for finding a decent job is a secondary education (52.8% of respondents selected
secondary or vocational education).

Table 33. In your opinion, what is the lowest level of education / training required to get a decent job
these days?

Frequency %
Elementary education 58 4.8
Vocational education 357 29.7
Secondary education 278 23.1
University 449 37.3
Post-graduate studies 38 3.2
Other 24 2.0
Total 1204 100.0

As for the aspirations of young people from Macedonia, as much as 43.8% of respondents prioritize a good
family life, and less than one fifth believe that the most important goal i s to be successful at work.

Table 34. What is your most important goal in life?

Frequency %
Being successful at work 294 244
Making a contribution to society 34 2.8
Participating in local community affairs 2 2
Upholding religious faith 63 5.2
Having lots of money 64 5.3
Having a good family life 527 43.8
Having leisure time 11 .9
Having a lot of different experiences 54 4.5
Finding purpose and meaning in life 77 6.4
Building self-esteem and confidence, and finding personal fulfillment 78 6.5
Total 1204 100.0
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It should be noted that there are no diff erences in answers provided by young women and men, youth from
different place of residence (village, town), as well as in answers provided by respondents from different
ethnic groups. Nevertheless, differences in aspirations exist between different age gr oups. For the older age

group, having a good family life has greater importance (56.5%) compared to
being successful in work loses in importance (it drops from 31.3% to 17.5%).

Table 35. What is your most important goal in life? (by age groups)

the younger age groups, while

16-19 20-24 25-29 BkynHo
Being successful at work 114 109 71 294
% 31.3% 25.1% 17.5% 24.4%
Making a contribution to society 10 14 10 34
% 27% 32% 2.5% 2.8%
Participating in local community affairs 1 1 0 2
% 3% 2% .0% 2%
Upholding religious faith 21 22 20 63
% 58% 51% 4.9% 5.2%
Having lots of money 30 20 14 64
% 8.2% 4.6% 3.5% 5.3%
Having a good family life 116 182 229 527
% 31.9% 41.8% 56.5% 43.8%
Having leisure time 3 3 5 11
% .8% T% 1.2% .9%
Having a lot of different experiences 23 22 9 54
% 6.3% 51% 2.2% 4.5%
Finding purpose and meaning in life 23 34 20 77
% 6.3% 7.8% 4.9% 6.4%
Ejtljfiillcljmgnfelf-esteem and confidence, and finding personal 23 o8 27 78
% 6.3% 6.4% 6.7% 6.5%
Total 364 435 405 1204
% 100.0% 100.0% 100.0% 100.0%

A successful transfer to work necessitates practical qualities and knowledge

, S0 it is interesting to find out

what qualities young people believe are useful for the labor market. In Macedonia, young people believe
that most useful qualities for finding work include a command of foreign languages, communication skills
and information technology skills. On this question, the majority of youth attributed the greatest importance

to a good general education.
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Table 36. Which of the following qualities do you think is the most useful in finding a good job?

Frequency %
Computer or information technology skills 166 13.8
Scientific or technical qualifications 30 25
Command of languages 252 20.9
Knowledge of economy and business world 74 6.1
Communication skills 194 16.1
Teamwork skills 91 7.6
Good general education 158 131
Good appearance 17 14
Ambition 109 9.1
Having completed an apprenticeship or appropriate training 80 6.6
course
Other 33 2.7
Computer or information tech nology skills 1204 100.0

One question that is regularly featured in our surveys concerns the respondentsO ideal job and working
conditions. According to the responses to this question, work in public administration and starting a
business are by far the most desirable jobs for youth in Macedonia.

Ta6ena 37. ldeally, which of the following type of work would you prefer?

Frequency %
Start own business 360 29.9
Work for public administration/public sector 381 31.6
Work for a multinational corporation 71 5.9
Work for a private company 119 9.9
Work for a non-governmental organization/non - 25 2.1
profit organization
Work for own/family farm 30 2.5
Work for family business 120 10.0
Not sure 66 5.5
Ideally, do not wish to work 12 1.0
Other 20 1.7
Total 1204 100.0

As was the case with the previous question, gender and ethnicity do not account for differences in the
responses, and neither does age. Nevertheless, it should be noted that trends related to work in public
administration and starting a business change in direct correlation with the age group. The desire for
starting a business decreases for the benefit of an increased desire for work in public administration.
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Table 38. Ideally, which of the following type of work would you prefer? (by age group)

Age group

16-19 20-24 25-29 Total
Start own business 133 127 100 360
% 36.5% 29.2% 24.7% 29.9%
Work for public administration/public sector 83 152 146 381
% 228% 34.9% 36.0% 31.6%
Work for a multinational corporation 14 31 26 71
% 3.8% 7.1% 6.4% 5.9%
Work for a private company 46 43 30 119
% 12.6% 9.9% 7.4% 9.9%
Work for a non-governmental organization/non -profit organization 10 5 10 25
% 2.7% 1.1% 2.5% 2.1%
Work for own/family farm 7 9 14 30
% 1.9% 2.1% 3.5% 2.5%
Work for family business 36 37 47 120
% 9.9% 85% 11.6% 10.0%
Not sure 29 18 19 66
% 8.0% 4.1% 4.7% 5.5%
Ideally, do not wish to work 2 4 6 12
% 0.5% 0.9% 1.5% 1.0%
Other 4 9 7 20
% 1.1% 2.1% 1.7% 1.7%
Total 364 435 405 1,204
% 100.0% 100.0% 100.0% 100.0%

It should be noted that the education level also affects the selection of public administration as an ideal job
(however, it must be noted that the education level correlates with the age group). Persons with a
completed higher education more frequently select the public sector as their most desirable job. On the
other hand, youth from rural areas are more unsure about where they would like to work (8.5%), compared

to their peers from urban areas (2.8%).
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Table 39. Ideally, which of the following type of work would you prefer? (by education)
Last attained education level

Ideally, which of the following type of work would you prefer

for carrier building? elementary secondary higher  Total
Start own business 88 201 33 322
% 34.8% 30.1% 23.1% 30.3%
Work for public administration/public sector 57 204 61 322
% 22.5% 30.5% 42.7% 30.3%
Work for a multinational corporation 4 39 17 60
% 1.6% 5.8% 11.9% 5.6%
Work for private company 24 70 15 109
% 9.5% 10.5% 10.5% 10.2%
Work for non-governmental organization/non -profit organization 6 13 1 20
% 2.4% 19% 07% 1.9%
Work for own/family farm 8 19 1 28
% 3.2% 28% 07% 2.6%
Work for family business 29 74 9 112
% 11.5% 11.1% 6.3% 10.5%
Not sure 26 35 2 63
% 10.3% 52% 14% 5.9%
Ideally, do not wish to work 6 4 2 12
% 2.4% 06% 14% 1.1%
Other 5 9 2 16
% 2.0% 13% 14% 1.5%
Total 253 668 143 1,064
% 100.0% 100.0% 100.0% 100.0%

The survey results show that youth in Macedonia are financially dependent on their parent s, with as much
as 67.8% of them receiving most of their money from the parents. Having in mind that Reactor® research in
2011 showed that majority of youth in Macedonia (63.7% of young people aged 18 to 29 years) still live wit h
their parents, it is evident that Macedonian young people are slow in attaining actual independence.

Table 40. Where do you get most of your money from?

frequency %
My regular job 216 17.9
Social benefits 30 25
Scholarship 10 .8
My parents and/or family 816 67.8
My partner 113 9.4
Other 19 1.6
Total 1204 100.0

For this question we noted differences in almost all sub-groups. Firstly, youth from rural areas are more
frequently dependent on their partners, compared to their peers from urban areas (towns).
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Table 41. Where do you get most of your money from? (by place of residence)
Place of residence

Rural Urban Total
My regular job 89 127 216
% 15.8% 19.9% 17.9%
Social benefits 16 14 30
% 2.8% 2.2% 2.5%
Scholarship 3 7 10
% 0.5% 1.1% 0.8%
My parents and/or family 375 441 816
% 66.4% 69.0% 67.8%
My partner 68 45 113
% 12.0% 7.0% 9.4%
Other 14 5 19
% 2.5% 0.8% 1.6%
Total 565 639 1,204
% 100.0% 100.0% 100.0%

As expected, the situation is different between the different age groups. Despite the fact that youth from the
older age group are significantly more independent than those of the younger groups, even in this age
category every third young person (36%) depends on her or his parents. Moreover, every fifth young person
from the oldest age group depends on his/her partner, which means that a given share of them have
transferred their dependency from the parents to their partners, which leads us to conclude that even the
youth from the oldest age group (25 to 29 years) do not ach ieve full financial independence.

Table 42. Where do you get most of your money from? (by age)

16-19 20-24 25-29 Total
My regular job 6 62 148 216
% 1.6% 14.3% 36.5% 17.9%
Social benefits 9 12 9 30
% 2.5% 2.8% 2.2% 2.5%
Scholarship 1 8 1 10
% 3% 1.8% 2% .8%
My parents and/or family 342 328 146 816
% 94.0% 75.4% 36.0% 67.8%
My partner 5 18 90 113
% 1.4% 4.1% 22.2% 9.4%
Other 1 7 11 19
% 3% 1.6% 2.7% 1.6%
Total 364 435 405 1204
% 100.0% 100.0% 100.0% 100.0%

Although in terms of the entire survey sample there are no differences in financial dependence of young
men and women, a careful analysis of the data indicates that as the age group increases, differences
related to respondents® gender become more prominent.
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Table 43. Where do you get most of your money from? (by sex, youth aged 25-29)

F M Total
My regular job 71 77 148
% 32.6% 41.2% 36.5%
Social benefits 4 5 9
% 1.8% 2.7% 2.2%
Scholarship 1 0 1
% .5% .0% 2%
My parents and/or family 81 65 146
% 37.2% 34.8% 36.0%
My partner 59 31 90
% 27.1% 16.6% 22.2%
Other 2 9 11
% .9% 4.8% 2.7%
Total 218 187 405
% 100.0%  100.0% 100.0%

The table shows that in the oldest age group only 32.6% of the female respondents have attained financial
independence, compared to 41.2% of the male respondents, as well as that more women depend on their
partners compared to me n (27.1% vs. 16.6%).

The situation is similar if we take a look at the ethnicity of the respondents , where in the oldest age group a
significantly lower number of ethnic Albanians have achieved financial independence by the time they
reached the age of 29 compared to ethnic Macedonians (28.3% vs. 40.4 %) , which means that they stay
dependent on their parents for a longer period of time (40.8% vs. 33.5%).

Education also affects the financial independence of the young person; however, this correlation will not be
presented in this report due to the fact that the last education level completed directly correlates to the
respondentOs age group and therebre the tables are almost identical.

The responses to this question provide great insight in differences b ased on labor market status. While
employed young people, as expected, earn most of their money through their regular job (81.8%), almost
one in five young people (18.2%) get most of their money from their parents or partners, despite the fact

that they are employed. These results show the differences between the economically inactive and the
unemployed: every fourth inactive young person has transferr ed her or his dependency from the parents to
her/his partner, while the same is true for every tenth unemployed young person. As expected, students are

most often and almost exclusively dependent on their parents.
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Table 44. Where do you get most of your money from? (by labor market status)

in education employed unemployed inactive total
My regular job 11 184 0 0 195
% 2.0% 81.8% .0% .0% 16.5%
Social benefits 14 0 1 15 30
% 2.5% .0% .9% 5.2% 2.5%
Scholarship 9 0 0 1 10
% 1.6% .0% .0% .3% .8%
My parents and/or family 520 29 91 176 816
% 92.2% 12.9% 84.3% 61.5% 69.0%
My partner 9 12 13 79 113
% 1.6% 5.3% 12.0% 27.6% 9.6%
Other 1 0 3 15 19
% 2% .0% 2.8% 5.2% 1.6%
Total 564 225 108 286 1183
% 100.0% 100.0% 100.0% 100.0% 100.0%

Although it was shown that young people in Macedonia financially depend on their parents to a large
extent, some of them have achieved independence and already support their children or their partners.
They account for 11.5%, where every fourth res pondent from the oldest age group already supports other
dependents. As was the case before, we noted no differences based on ethnicity and gender.

Table 45. Do other people depend on you financially? (by age)

16-19 20-24 25-29 Total
yes 4 27 107 138
% 1.1% 6.2% 26.4% 11.5%
no 360 408 298 1066
% 98.9% 93.8% 73.6% 88.5%
total 364 435 405 1204
% 100.0% 100.0% 100.0% 100.0%

The following two questions are not part of ILOOs standard questionnaire and were added by Reactor,
notably because as part of previous surveys and research, they have proven to be the most important
predictors of employment. These are indicators on the strength of the young personsOsocial networks, i.e.,
how many of their close relatives and friends are already employed.

The following two tables show that contrary to the older generations , where we have equal distribution of
employment among close relatives (including the parents), the majority of close relatives of the younger age

groups (friends and acquaintances, i.e. respondentsO peers) are unemployed.

Table 46. How many of your close relatives (including your parents) are employed?

Frequency %
Almost all of them work 101 8.4
Majority of them work 264 21.9
Half-half 362 30.1
Majority of them do not work 280 23.3
Almost of them do not work 197 16.4
Total 1204 100.0

27



Table 47. How many of your friends/acquaintance are employed?

®pekBeHUmja %
Almost all of them work 41 3.4
Majority of them work 131 10.9
Half-half 294 24.4
Majority of them do not work 347 28.8
Almost of them do not work 391 325
Total 1204 100.0

Although answers provided by youth of different age do not differ in terms of their relatives® employment
status, differences are prominent in regard to their close friends. Thus, most friends of the oldest group of
respondents are also unemployed, but major differences were noted in the answers provided by

respondents from the younger age groups.

Table 48. How many of your friends/acquaintance are employed? (by age)

16-19 20-24 25-29 total
Almost all of them work 7 7 27 41
% 1.9% 1.6% 6.7% 3.4%
Majority of them work 18 44 69 131
% 4.9% 10.1% 17.0% 10.9%
Half-half 41 115 138 294
% 11.3% 26.4% 34.1% 24.4%
Majority of them do not work 84 151 112 347
% 23.1% 34.7% 27.7% 28.8%
Almost all of them do not work 214 118 59 391
% 58.8% 27.1% 14.6% 32.5%
Total 364 435 405 1204
% 100.0% 100.0% 100.0% 100.0%

Despite the fact that young people from the oldest age group indicated the highest n umber of employed
friends, the number is not as high as that of their employed relatives, which is yet another indicator of

youthOs unfaveable status in the labor market.

As regards the number of employed friends and relatives, significant differences were noted in the answers
provided by young people from different ethnic groups and different places of residence .
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Table 49. How many of your close relatives are employed? (ethnicity and place of residence)

Macedonians Albanians Total Rural Urban Total
Almost all of them work 84 15 99 29 72 101
% 11.0% 3.8% 8.5% 51% 11.3% 8.4%
Majority of them work 228 29 257 78 186 264
% 29.8% 7.3% 22.1% 13.8% 29.1% 21.9%
Half-half 285 73 358 140 222 362
% 37.3% 18.3% 30.8% 24.8% 34.7% 30.1%
Majority of them do not work 142 116 258 169 111 280
% 18.6% 29.1% 222% 29.9% 17.4% 23.3%
Almost all of them do not work 26 166 192 149 48 197
% 3.4% 41.6% 16.5%  26.4% 75%  16.4%
Total 765 399 1164 565 639 1204
% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

Table 50. How many of your friends/acquaintance are employed? (ethnicity and place of residence)

Macedonians Albanians Total Rural Urban Total
Almost all of them work 32 9 41 19 22 41
% 4.2% 2.3% 3.5% 3.4% 3.4% 3.4%
Majority of them work 101 26 127 48 83 131
% 13.2% 6.5% 10.9% 8.5%  13.0% 10.9%
Half-half 213 73 286 124 170 294
% 27.8% 18.3% 24.6% 21.9% 26.6% 24.4%
Majority of them do n ot work 216 113 329 172 175 347
% 28.2% 28.3% 283% 30.4% 27.4% 28.8%
Almost all of them do not work 203 178 381 202 189 391
% 26.5% 44.6% 32.7% 358% 29.6%  32.5%
Total 765 399 1164 565 639 1204
% 100.0%  100.0% 100.0% 100.0% 100.0% 100.0%

This provides additional evidence for the Albanians® unfaveable status in the labor market, with the
exception that differences decrease among the younger generation. The studyOs cross-sectional* design
does not allow us to conclude with certainty whether the reduction of the differences for the younger labor
force is the result of an exceptionally unfavorable labor market or if disparities between the Macedonians
and the Albanians are beginning to narrow.

Again, differences in the responses given by young people from rural and urban areas are similar to the
differences noted in responses provided by ethnic Macedonians and ethnic Albanians. The multivariable
regression showed that the respondentsO ethniity and place of residence affect the answers on the
question of their relatives® employment, while employment of friends varies only according to the
respondentOsethnicity, but not according to his/her place of residence.

Differences were also recorded in regard to the respondentOs educatioral background. Given that the last
attained educational level correlates with the respondentOs age group, wewill only report the results from
the answers provided by the oldest age group:

- A cross-sectional design is a design where the testing occurs only once, which means that no causal relationships or trends can be
drawn from the results.



Table 51. How many of your relatives are employed? (age group 25 to 29 years)

Education level

elementary secondary higher Total

Almost all of them work 2 17 9 28
% 4.4% 10.4% 11.8% 9.9%
Majority of them work 1 24 17 42
% 2.2% 14.7% 22.4% 14.8%
Half-half 10 53 34 97
% 22.2% 32.5% 44.7% 34.2%
Majority of them do not wo rk 13 48 13 74
% 28.9% 29.4% 17.1% 26.1%
Almost all of them do not work 19 21 3 43
% 42.2% 12.9% 3.9% 15.1%
Total 45 163 76 284
% 100.0% 100.0% 100.0% 100.0%
Table 52. How many of your friends/acquaintances

are employed?

elementary secondary higher Total

Almost all of them work 2 13 5 20
% 4.4% 8.0% 6.6% 7.0%
Majority of them work 3 28 10 41
% 6.7% 17.2% 13.2% 14.4%
Half-half 9 53 33 95
% 20.0% 32.5% 43.4% 33.5%
Majority of them do not work 12 51 20 83
% 26.7% 31.3% 26.3% 29.2%
Almost all of them do not work 19 18 8 45
% 42.2% 11.0% 10.5% 15.8%
Total 45 163 76 284
% 100.0% 100.0% 100.0% 100.0%

As shown in the tables, young peopleOseducational background correlates with the strength of their social

networks: the higher the education, the more likely it is that the young personOssocial circles fare better on

the labor market, i.e., more of her/his close relatives and friends are employed. Nevertheless, it is interesting

that this difference gains in importance when the g uestion concerns the employment status of the

respondentsO relatives (i.e., older generations) compared to their friends (i.e. peers). One of the possible
explanations for such results is the fact that young people who complete a higher education come from

higher social classes. This shows that in the past a personOs educatioral background made a difference;

however, nowadays its influence is significantly lower. With the exception of youth with a lower education

level and correspondingly, with worse social networks, young persons with a completed secondary

education do not differ significantly from those with completed higher education.

The fact that social networks indicate a personOs social status is seen in the relation betweenthe strength of
the social networks (i.e., employment of close relatives®) and the educatioml level of the respondentOs

mother.

As indicated in the table below, the higher the education of the mother, the more likely it is that the number
of employed relatives is higher.
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Table 53. How many of your close relatives are employed? (by mother’s educational attainment)

Mother’s education level

elementary secondary higher Total
Almost all of them work 14 51 36 101
% 3.2% 9.2% 17.2% 8.4%
Majority of them work 38 159 67 264
% 8.6% 28.8% 32.1% 21.9%
Half-half 100 192 70 362
% 22.6% 34.8% 33.5% 30.1%
Majority of them do not work 144 108 28 280
% 32.5% 19.6% 13.4% 23.3%
Almost all of them do not work 147 42 8 197
% 33.2% 7.6% 3.8% 16.4%
Total 443 552 209 1,204
% 100.0% 100.0% 100.0% 100.0%

The strength of the social networks was equal for male and female respondents, i.e., we recorded no
gender differences in the responses to this question .

This question completes the overview of the youthOs demographics, treir experiences during their studies,
their positions on certain issues and their general status in the labor market. The next sections provide an
overview on four different profiles of youth: those who are still in education and for whom this is their main
activity; those who are unemployed and actively seek ing work; those who work and finally, those who are
inactive, i.e., do not seek work, even though they are not in education.

In this section, we have shown that:

! Contrary to official statistics, a detailed analysis of the youth labor market shows that the number
of truly unemployed young people is drastically lower. Only 9.1% of the total number of young
people are in fact unemployed, primarily at the expense of the economically inactive. Every fourth
young person between the ages of 16 to 29 is economically inactive i.e. neither works, is looking
for work, nor studies. In the oldest age group (25 to 29 years of age) this number is as high as
38%.

! Ethnic Albanians have a significantly disadvantaged status on the labor market: they are less
likely to be employed and more likely to be inactive than ethnic Macedonians.

! The transition from education to employment is direct only for 22% of youth i.e. onl y one in five
young people find employment immediately after graduation (or after stopping education). The
present study points to a possible worsening of the situation on the labor market because while
24% of the older age group directly transit ioned from education to employment , this is true only
for 14% of the younger age group.

! Youth in Macedonia rarely work or take up internships while they study (18%). Ethnic Albanians
work or do internships while studying more often (26%).

! The majority of young people depend financially on their parents. Even in the oldest age group as

much as one in three depend on their parents. On the other hand, one in ten already have
dependents of their own (partner, child) that they support financially .
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According to the young people, t he most useful qualities for finding a job are a command of
foreign languages, communication skills and IT skills.

The most preferred type of work for young people is working in the government/public sector and
stating an own business.

One of the most striking findings of our study was that a hi gher level of education is not
advantageous on the Macedonian labor market: the likelihood of being employed does not
increase for those with a university degree compared to those with a high school diploma.

The percentage of employed friends and relatives (social networks) is one of the strongest
predictors of employment. There is a big difference between the percentage of employed
relatives (older generations) and the percentage of employed friends (peers; younger generation),
as well as among the different sub-groups. The number of employed friends and relatives reflects
the social status of youth.



IV. Profile of Youth in Education

Table 54. Labor Market Status

Declarative Actual
Frequency % Frequency %
in education or training 496 41.2 564 46.8
employed 220 18.3 225 18.7
unemployed 281 23.3 109 9.1
inactive 207 17.2 306 25.4
Total 1204 100.0 1204 100.0

Our research showed that youth who are still in education account for 41.2% of the total number of young
population in the Republic of Macedonia, and together wi th those who are in requalification training or
attend other training for employment, they account for as many as 46.8%. The majority of them (more than
half) are aged up to 19 years, while the smallest share of them (6.4%) are aged 25 to 29 years. The average
age for youth in education is 19.5 years.

Table 55. Youth in education, by age groups

Age category Frequency %
16-19 318 56.4
20-24 210 37.2
25-29 36 6.4
Total 564 100.0

Table 56. Youth in education, by sex, place of residence.

Mon Frequency % Place of residence Frequency %
Female 288 51.1 Rural 229 40.6
Male 276 48.9 Urban 335 59.4
Total 564 100.0 Total 564 100.0

Table 57. Youth in education, by ethnicity

Ethnicity Frequency %
Macedonian 376 66.7
Albanian 172 30.5
Turkish 5 9
Roma 4 7
Serbian 2 4
Other 3 5
Bosniak 2 4
Total 564 100.0

The differences in the responses from the different gender and ethnic groups reflect the demography of the
youth in Macedonia, i.e., as regards these variables, we did not note significant differences in the total
youth population. However, youth who are still active in education predominantly reside in urban areas
(59.4%) rather than in rural areas.

A small percentage of youth who are still in education have married (only 2.3%), and an insignificant part
have children (only 1.2%). They live in households with an average number of 1.4 employed family
members, i.e., 1.0 person who are actively seeking work.
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As for what young people plan to do after the completion of t heir current education/training, 43% of them

are planning to immediately start looking for a job, and 51.2% of them plan to immediately go for further

education/training. Only 0.2% of them do not plan to work after completing their education and will stay at
home, and 1.5% of them still do not know what they will do after completing the current education.

Table 58. What do you plan to do after completing your current education/training program?

Frequency %
Look for a job 216 43.5
Stay at home 2 4
Immediately go for further education/training 254 51.2
Do not know 18 3.6
Other 6 1.2
Total 496 100.0

As expected, differences in answers were noted among respondent s from different age groups, with only
28.7% of youth aged 20 to 24 years plan ning to go for further education/training, compared to 70.9% of
youth from the youngest age group, who still attend secondary education.

Table 59. What do you plan to do after completing your current education/training program?

Age group

16-19 20-24 25-29 Total
Look for a job 63 128 25 216
% 22.7% 68.1% 83.3% 43.5%
Stay at home 2 0 0 2
% 7% .0% .0% A%
Immediately go for further education/training 197 54 3 254
% 70.9% 28.7% 10.0% 51.2%
Do not know 14 3 1 18
% 5.0% 1.6% 3.3% 3.6%
Other 2 3 1 6
% 7% 1.6% 3.3% 1.2%
Total 278 188 30 496
% 100.0% 100.0% 100.0% 100.0%

While we did not note gender differences in the responses to this question, ethnic Albanians more
frequently indicated that they plan to look for work rather than to continue t heir education, which was not
the case among ethnic Macedonians. Considering that place of residence did not contribute for differences

in the responses, it is our assumption that this is characteristic for ethnic Albanians.
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Table 60. What do you plan to do after completing your current education/training program?

Ethnicity

Mcd Alb Total
Look for a job 148 61 209
% 405% 52.6% 43.5%
Stay at home 1 0 1
% 3% 0% 2%
Immediately go for further education/training 196 52 248
% 53.7%  44.8% 51.6%
Do not know 15 2 17
% 41%  1.7% 3.5%
Other 5 1 6
% 1.4% 9% 1.2%
Total 365 116 481
% 100.0% 100.0% 100.0%

Only 17.1% of respondents who plan to immediately look for jobs are already doing so. Again, ethnic
Albanians are more numerous in this group compared to ethnic Macedonians. From the total number of
ethnic Albanians who plan to work after the completion of their current education, 23.3% are already

seeking jobs, compared to 14.8% of Macedonians.

The most frequently indicated way of looking for a job was browsing website s and bulletin boards, applying

to job postings and seeking assistance of relatives and friends.

Table 61. How are you looking for work?

Mentioned 1st

Mentioned 2nd

frequency % frequency %
Through education/training institution 1 1.2 0 0.0
Registration at public employment office 5 5.9 5 59
Direct application to employers, participation in competition 7 8.2 2 24
Browsing website, bulletin boards 23 27.1 3 35
Placing advertisements 7 8.2 18 21.2
Answering advertisements (newspapers, internet, etc.) 18 21.2 3 35
Seeking assistance of friends, relatives, colleagues, unions 18 21.2 14 16.5
Arranging for financial resources to start own business 4.7 24 28.2
Applying for permits and licenses to start own business 1.2 3 35
Other 1 1.2 13 153
Total 85 100.0 85 100.0

As for young peopleOsaspirations in education, i.e., what they expect to be their highest attain level of
education, more than half of respondents expect to comple te post-graduate studies (M.A/M.Sc.), and only
6.9% of them expect to complete only a secondary education. However, it is worth noting that a secondary
education background is the most demanded education level on the labor market in the Republic of

Macedonia.
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Table 62. What is the highest level of education/training you expect to complete?

Frequency %
Vocational education 34 6.9
University 197 39.7
Master studies 199 40.1
Doctorate studies 62 12.5
Other 4 .8
Total 496 100.0

If we analyze the responses according to the respondentOs ethnidty and gender, it is interesting to note that
that Albanians and female respondents are more ambitious compared to Macedonians and male
respondents. Additionally, youth from rural areas declared the mselves as less ambitious compared to youth
from urban areas (towns), which indicates that young ethnic Albanians are exceptionally ambitious as

regards their education.

Table 63. Plans for highest educational attainment

ethnicity sex

Macedonian Albanian Total F M  Total
Secondary education 23 4 27 13 21 34
% 6.3% 3.4% 5.6% 5.1% 8.8% 6.9%
University 157 36 193 87 110 197
% 43.0% 31.0% 40.1% 33.9% 46.0% 39.7%
Master studies 144 52 196 110 89 199
% 39.5% 44.8% 40.7% 42.8% 37.2% 40.1%
Doctorate studies 39 22 61 44 18 62
% 10.7% 19.0% 12.7% 17.1% 75% 12.5%
Other 2 2 4 3 1 4
% 5% 1.7% .8% 1.2% A% .8%
Total 365 116 481 257 239 496
% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

In terms of what the respondents would like to study , the most desirable fields of study include economy,

law, engineering and medicine.

Table 64. What special field would you like to study?

®pekBeHUmja %
Science 46 10.0
Literature/arts 31 6.8
Commerce/economy/business administration 123 26.9
Humanities 19 4.1
Law 64 14.0
Industry/technical 19 4.1
Engineering/architecture/electrical engineering 55 12.0
Medical 53 11.6
Other 48 10.5
Total 458 100.0
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All'in all, the group that is still in education:

is the youngest group among the youth of the Republic of Macedonia. The average age of the
youth in education is 19.5 years.

They are rarely married (only 2.3%) and almost none of them have children (only 1.2%).

The education system is equally inclusive for both ethnic Macedonians and ethnic Albanians, as
well as for young women and men. Youth form the urban areas however are proportionally more
often in education than their peer s from the rural areas.

After finishing their current education, more than half of this group (51%) will immediately
continue with their education , but 43% will look for a job. Among the ethnic Albanians 53% will
look for a job. Of those that plan to look for a job, 17% are looking for a job already.

The aspirations of the youth in education are high, as more than a half of them expect to finish

post-graduate studies. Young women and ethnic Albanians are most ambitious in their
expectations.
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V. Profile of Unemployed Youth

This section addresses unemployed youth, i.e., those who actively seek work, but are unsuccessful in

finding a job at the moment. The analysis of the survey questions will make clear the strict criteria ap plied
by the International Labor Organization (ILO)to classify unemployment, as well as the major discrepancy
between youth who perceive themselves as unemployed and those classified as unemployed according to

the ILO criteria.

Table 65. Labor Market Status

Declarative Actual

Frequency % Frequency %

in education or training 496 41.2 564 46.8
employed 220 18.3 225 18.7
unemployed 281 23.3 109 9.1
inactive 207 17.2 306 25.4
Total 1204 100.0 1204 100.0

Only 67.7% from the 24.7% of respondents wh o declared themselves as unemployed under any section of
the questionnaire are actively seeking employment or attempting to start own business. Only 56.9% of
respondents who seek work have taken specific steps to finding a job in the last month. Thus, the number
of Oactual® unemployed/oung people drops to less than 10% of the total population aged 16 to 29.

Table 66.
Are you looking for work or trying to start  During the last four weeks, have you taken any specific
own business? steps to find work or start own business?
frequency % frequency %
yes 201 67.7 115 56.9
no 96 32.3 87 43.1
total 297 100.0 202 100.0

According to the answers provided to the question on the respondentsO last attained educational level, the
educational profile of unemployed youth is the following: 4.4% of the have c ompleted only primary
education, the majority, or 58.2% have completed a secondary education, and 37.4% of them have
completed a higher education.
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Table 67. Labor Market Status by educational attainment

Status in the labor market Education Frequency %
elementary 183 33.8
secondary 335 61.9
higher 23 4.3
In education or training total 541 100.0
elementary 3 1.8
secondary 112 65.5
higher 56 32.7
Employed total 171 100.0
elementary 4 4.4
secondary 53 58.2
higher 34 37.4
Unemployed total 91 100.0
elementary 63 24.1
secondary 168 64.4
higher 30 115
Inactive total 261 100.0

As shown in the table, unemployed youth do not differ from employed youth in terms of their educational
background. On the contrary, the highest percentage of unemployed youth have completed higher a
education and are significantly more educated compared to the economically inactive youth. This once
again confirms the fact that the educational background does not make a great difference for the young

personOs status m the labor market.

No differences were noted between youth from different place of residence.

Table 68. What is the main reasons you did not seek work during the last week?

frequency %
Awaiting recall to former job 5 6.4
Own illness, injury, pregnancy 1 1.3
Personal family responsibilities 16 20.5
Education or training 4 5.1
Believe no suitable work available (relevant to own qualifications) 16 20.5
Lack employersO requiremerts 3 3.8
Could not find suitable work 15 19.2
Do not know how or where to seek work 9.0
Not yet started to seek work 4 5.1
No reason given 2.6
Other 5 6.4
Total 78 100.0

18.8% from the group of youth who declared themselves as unemployed d id not want to work in the course
of the past week. On account of this answer, they were removed from the category of unemployed youth.
The majority of those who declared themselves unemployed and did not seek work in the last month were
actually prevented from doing so because of family duties or because they believe that there are no jobs
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that correspond to their qualifications. The percentage of respondents who believe that they cannot find
suitable work is also high. These are actually indicators of a large number of discouraged youth and youth
who are not free to work. They were also excluded from the category of unemployed youth.

The final criterion applied by ILO to qualify a person as unemployed anticipates that a person who is
seeking work must be available to start work immediately. This criterion was fulfilled by 96.6% of the
remaining unemployed youth. This final exclusion completes the group of young people categorized as
unemployed, which accounts for 9.5% of total number of youth, i.e., 114 respondents from the total of
1,204 and who will be the subject of the remainder of this section.

Table 69. Are you available to start work immediately?

Frequency %
Yes 114 96.6
Ne 4 3.4
Total 118 100.0

Contrary to the situation noted among youth in education, the most numerous group in the category of
unemployed youth are respondents from oldest age group (56.0%), and only 6.4% of unemployed youth
are aged up to 19 years. On average, an unemployed young person is 24.5 years old.

Table 70. Unemployed youth by age categories

Frequency %
16 - 19 7 6.4
20-24 41 37.6
25-29 61 56.0
Total 109 100.0

As regards the respondentsO ethnidty, the number of unemployed youth includes fewer ethnic Albanians.
However, given that the number of unemployed youth in the sample is exceptionally small, this difference
cannot be considered as statistically significant. While we did not note a statistically significant difference
based on a standard error in regard to the respondentsO gender there are indicators implying that young
women are in a more unfavorable situation compared to young men. Notably, women account for 54.1% of
unemployed youth, which is 8.2% higher compared to unemployed young men.

Table 71. Unemployed youth by ethnicity

Frequency %
Macedonians 79 72.5
Albanians 27 24.8
Turks 2 1.8
Other 1 9
Total 109 100.0

The married respondents were more present in the unemployed group compared to the group that is still in
education, i.e., 22% of unemployed youth are married, and 13.8% of them have children.

As regards the households of unemployed youth, we noted a decreased percentage of people who work for
a salary in this sample. On average, 1.2 persons in the households of unemployed youth work for a salary.
In addition, we noted that the number of persons in the household who are looking for employment
increased to 1.9 persons per household.
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The ways in which unemployed young people look for employment are similar to those pursued by youth in
education and most often include direct application to employers and participation in a competition, along
with browsing websites and bulletin boards as the first indicated specific steps. Responding to
advertisements and seeking assistance from relatives and friends are the second most frequent ly indicated
ways of seeking employment.

Table 72. What steps did you take to work or start own business during the past four weeks?
(mentioned 1st, mentioned 2nd)

Frequency % Frequency %
Through education/training institution 5 4,3 1 9
Registration at public employment office 12 10,4 14 12.3
Registration at private employment office 2 1,7 1 9
Direct application to employers, participation in 23 20,0 7 6.1
a competition
Browsing websites and bulletin boards 23 20,0 14 12.3
Placing advertisements 16 13,9 13 114
Answering advertisements (newspapers, internet, 21 18,3 27 23.7
etc.)
Seeking assistance of friends, relatives, 10 8,7 23 20.2
colleagues, unions, etc.
Arranging for financial resources to start own 0 0.0 2 1.8
business
Nothing 1 0,9 0 0.0
Other 1 0,9 8 7.0
Through education/training institution 1 0,9 4 3.5
Total 115 100,0

When it comes to ways of looking for a job, there were no differences between the male and female
respondents, as well as between youth with different places of residence. However, it should be noted
again that the sample is too small and prevents us from making definitive conclusions on possible
differences.

One of the most important indicators related to unemployment is the length of the unemploym ent period. It
is worrisome that more than half (53.5%) of unemployed youth in our sample have been unemployed for
more than 1 year. With this, they fall in the group of long-term unemployed and, according to scientific
literature, are identified as a particularly vulnerable group that suffers the most from the consequences of
unemployment.

Table 73. How long have you been actively looking for work?

Frequency %
Less than a week 1 .9
1-4 weeks 4 35
1-2 months 9 7.9
3-6 months 20 17.5
6 months - 1 year 19 16.7
More than 1 year 61 53.5
Total 114 100.0
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As regards the length of the unemployment period, all subcategories of youth, except those with a different
place of residence follow the same trend, so we can conclude that young people with a completed higher
education, ethnic Macedonians, or male respondents (as commonly privileged groups in the labor market)
do not differ from the other respondents. The majority of youth from all sub-groups are long-term
unemployed, while youth from rural areas are more frequently long-term unemployed.

Table 74. How long have you been actively looking for work? (by place of residence)

rural urban total
Less than a week (%) 1 2.0% 0 .0% 1 .9%
1-4 weeks (%) 0 .0% 4 6.9% 4 3.7%
1-2 weeks (%) 2 3.9% 7 12.1% 9 8.3%
3-6 months (%) 6 11.8% 12 20.7% 18 16.5%
6 months to 1 year (%) 12 23.5% 6 10.3% 18 16.5%
More than 1 year (%) 30 58.8% 29 50.0% 59 54.1%
Total 51 100.0% 58 100.0% 109 100.0%

As regards the type of jobs that are in demand when it comes to unemployed youth, the most sought after
are professional and administrative jobs, but it should also be noted that a large number of respondents
(15.8%) seek only manual work.

Table 75. What type of job are you looking for? PRIORITY OCCUPATION

Frequency %
Manual job 18 15.8
Clerical job 4 3.5
Technical job 13 114
Administrative job 30 26.3
Managerial job 7 6.1
Professional job 31 27.2
Other 11 9.6
Total 114 100.0

As expected, young women and those with a completed higher education are less likely to seek manual
jobs, and most frequently look for administrative and professional jobs. Additionally, youth from rural areas
most frequently seek manual jobs compared to their peers from urban areas. No differences were noted

between respondents fro m different age and ethnic groups.

Another important indicator is the frequency of refused jobs that the respondents were offered in the past.

Less than one in five unemployed young persons (18.4%) have refused a job at some point in time and have
done so due to the fact that wages offered were too low. They account for 52.4% of the answers provided.

Table 76. Have you ever refused a job that was offered to you?

Frequency %
Yes 21 18.4
No 93 81.6
Total 114 100.0
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Table 77. Why did you refuse? (select the main reasons)

Frequency %
Wages offered were too low 11 52.4
Work was not interesting 1 4.8
Location was not convenient 1 4.8
Work would not match my level of qualifications 2 9.5
Work would require too few hours 1 4.8
Work would req uire too many hours 2 9.5
Saw no possibilities for advancement 3 14.3
Total 21 100.0

Youth from all categories, except according to their place of residence, do not differ in terms of their
answers to this question. Youth from rural areas rarely refused a job compared to their peers from urban
areas.

Table 78. Have you ever refused a job that was offered to you? (by place of residence)

rural urban total
yes 5 16 21
% 9.8% 27.6% 19.3%
no 46 42 88
% 90.2% 72.4% 80.7%
total 51 58 109
% 100.0% 100.0% 100.0%

As for flexibility and readiness of unemployed youth to accept Obad jobsO, i.e., jobs that do not satisfy ILOOs
standards for decent work: jobs that imply a solid salary, stability and relevance to personOs qualifications,
the study shows that the majority of young people (55.3%) are willing to accept jobs that do not fulfill the

above-mentioned conditions.

Hence, 5.3% of them would accept any job, one in five respondents would accept any job provided it was
stable, while 15% of youth would accept any job , provided it was well paid and provided it was appropriate
to their qualifications. Nevertheless, a high percentage of unemployed youth (44.7%) seek decent, or at
least solid jobs that fulfill all three criteria. it should be stressed here that, according to ILO, only jobs that
fulfill these criteria are considered to be decent jobs, i.e. only in those circumstances is youthOs schoolto-
work transition considered as successful.

Table 79. Would you be more likely to...

Frequency %

Accept any job, whatever the conditions 6 53
Accept any job, provided it was stable 23 20.2
Accept any job, provided it was well paid 17 149
Accept any job, provided it was appropriate to my level of qualifications 17 149
Accept any job it was stable, well paid and if it was appropriate to my level of 51 44.7
qualifications

Total 114 100.0

Although statistically insignificant (due to the sample size), it should be noted that youth with a completed
higher education more frequently seek work that is appropriate to their qualifications compared to youth
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with a completed secondary education, who seek jobs that are well paid, regardless of other conditions. No
differences were noted between the other sub-groups of respondents.

Despite the readiness on part of young people to accept insufficiently decent jobs, the questionnaire also
inquires about the minimum level of income per month they would accept. One in five unemployed
respondents answered that there is no minimum income below which they wo uld not accept a job, i.e., they
would work for any salary offered. One in three young Albanians would accept a job for any salary offered.

Table 80. Is there a minimum level of income per months below which you would not accept a job?

Frequency %
Yes 89 78.1
No 25 21.9
Total 114 100.0

For almost one third (31.0%) of unemployed youth, the minimum level of monthly income does not exceed
7,000 MKD, while for two thirds of them the minimum level amounts to 10,000 MKD, which is way below
the average salary calculated in Macedonia. More specifically, the average sum for which unemployed
youth would accept a job amounts to 10,724 MKD.

Although young people with a completed higher education would not work for monthly salary below 10,440
MKD and with that request an additional 1,100 MKD compared to youth with a completed secondary
education (average 9,222 MKDY’, these differences are not statistically important.

A significant difference in the minimum level of income exists only based on the gender of the respondents:
unemployed women would work for an amount of only 9,068 MKD compared to their male peers who
demand an amount of 12,418 MKD. It should be noted that one answer indicated a considerably higher
amount from the others and thereby resulted in th e increased average amount demanded by male
respondents from 10,500 MKD to 12,418 MKD. Namely, one male respondent indicated that he would not
work for a salary below 90,000 MKD. However, even if we exclude this answer from the analysis, the
difference between male and female respondents is reduced from 2,500 MKD to 1,500 MKD, which is still a
statistically important difference. This means that even though unemployed women are more educated t han
their male peers (see Table 81), on average they would work for 70% (i.e., 86%) of the minimum amount of
income demanded by their male peers.

Table 81. Unemployed youth by educational attainment and sex

sex

F M Total

elementary 2 2 4
4.3% 4.5% 4.4%

secondary 22 31 53
46.8% 70.5% 58.2%

higher 23 11 34
48.9% 25.0% 37.4%

Total 47 44 91
100.0% 100.0% 100.0%

One of the most important institutions tasked to solve the issue of unemployment among youth i s the
Employment Agency of the Republic of Macedonia. In order to inquire about its effectiveness in addressing

Both amounts indicated are lower than the average salary in Macedonia, because Pas already mentioned B the sample for which
we can be certain in regard to the last education level completed is smaller.
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this issue, the questionnaire included a series of questions on youthOs knowledge of the Employment
AgencyOs programs and assistance provided. Most questions overlap with those included in the original
questionnaire developed by ILO.

The figures given below reflect youthOs knowledge of the Employment AgencyOs operation and efforts
made with a view to decrease unemployment among young people in Macedonia. The results obtained can
also serve as an indicator on the coverage of unemployed youth with active employment measures. Thus,

for example, only 11.4% of youth stated that they have received advice on how to search for jobs; only

5.3% of them have received information on vacancies; 2.6% of them have benefited from guidance on

education and training opportunities; 2.6% were given placement at education/training programs; and
82.5% stated that they have never received any guidance or assistance fro m the Agency.

Table 82. Have you received any advice or assistance from the Employment Agency?

mentioned

Frequency %
Advice on how to search for job 13 114
Information on vacancies 6 5.3
Guidance on education and training opportunities 3 2.6
Placement at education/training program s 3 2.6
None 94 82.5
Total 114 100.0

No differences were noted in the responses to this question, which means that there are no indications that
the Employment Agency successfully targeted particular (vulnerable) sub-groups of young people.

Moreover, two thirds of unemployed youth do not know about the Employment AgencyOs active measures
for youth employment, while 26.3% of those who have heard about them know a person that has been

employed as a result of these programs.

Table 83. Do you know a person who was employed as result of these active measures?

Frequency %
Yes 10 26.3
No 28 73.7
Total 38 100.0

The following section addresses the activities taken by unemployed youth in a ddition to job -seeking. This
section will shed light on certain activity barriers related to job -seeking of unemployed youth and can give
us a detailed image on the duration of the unemployed young personOsactive job-seeking.

The majority of unemployed y outh, in addition to seeking work, spend time with friends (42.1%). More than
one third of unemployed youth (35.1%) stated that they do nothing apart from job -seeking. An equal
number of them (34.2%) are also responsible for household cho res. Others perform unpaid volunteer work
(10.5%), take additional training course (8.8%), are making plans to start their own business (6.1%), help in
the family business (0.4%) or other (2.5%).
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Table 84. What have you mainly been doing while looking for a job?

Frequency %

Staying at home and only looking for a job 40 35.1
Staying at home and also responsible for household chores 39 34.2
Helping in family business 5 4.4
Taking additional education/training courses 10 8.8
Spending time with friends 48 421
Doing volunteer work (without pay) 12 105
Planning to start own business 7 6.1
Other 3 2.6
Total =114

Since they have started looking for work, unemployed youth have on average applied for 9.55 jobs and
have been to 4.3 job interviewees.

Table 85. Since you started looking for work, how many jobs have you applied for?

Number of jobs Frequency % Number of jobs Frequency %
0 7 6.7 10 10 9.5
1 11 10.5 11 1 1.0
2 11 10.5 15 4 3.8
3 13 12.4 20 4 3.8
4 6 5.7 30 3 2.9
5 19 18.1 35 1 1.0
6 2 19 40 1 1.0
7 3.8 50 5 4.8
8 2 19 90 1 1.0

Total 105 100.0

Table 86. Since you started looking for work, how many interviews have you been to?

Number of interviews Frequency %
0 26 24.3
1 16 15.0
2 20 18.7
3 16 15.0
4 8 7.5
5 5 4.7
6 2 1.9
7 1 0.9
8 1 0.9
10 5 4.7
12 1 0.9
20 3 2.8
50 3 2.8
Total 107 100.0
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On average, unemployed female respondents have applied for less jobs compared to male respondents
(6.75 vs. 12.76 jobs, respectively); however, they were called to a insignificantly lower number of interviews
(3.67 vs. 5.04 interviews, respectively).

The number of job applications is increasing in proportion to the respondentOs age; however, again the
number of interviews does not provide for signi ficant statistical differences. Although the number of job

applications increases also in correlation to the education level, these differences are of no statistical
significance. The only significant difference noted in regard to job applications and job interviews was noted
between unemployed youth from different ethnic groups. On average, ethnic Macedonians have applied for

11.62 jobs and gone to 5.22 job interviews, whereas ethnic Albanians have applied for 3.33 jobs and gone
to only 1.46 job interviews. This indicates that young unemployed Albanians pursue different ways of job-
seeking, but the reasons for their behavior should be examined in greater detail .

In order to determine the mobility of youth in Macedonia, the respondents were asked whether th ey would
consider moving to find work. More than 70% of unemployed youth are willing to move to find work, which
indicates a high level of mobility. Unfortunately, as much as 41.2% of those who would move to find work
stated that they would move to another country. Moreover, 40.4% of them would move to the capital,
24.6% of them would move to another town (other than the capital), and 11.4% of them would move to a
rural area. However, a high percentage of them (28.9%) would not move to find work.

Table 87. Would you consider moving to find work?

Frequency %
Moving to capital city 46 40.4
Moving to town (other than capital city) 28 24.6
Moving to rural area 13 114
Moving to another country 47 41.2
None of the indicated 33 28.9

Total =114

When asked about the obstacles that prevent unemployed young people from securing employment, the
majority of them (52%) indicated the poor economy, i.e., the fact that there are not enough jobs available. It
is worrisome that the second most frequently indic ated obstacle is discriminatory practices, i.e., 15.0% of

youth believe that the biggest obstacle is the fact that they are discriminated against by the employers. The
third obstacle to finding a job is low wages offered for jobs available to young people (10.5%). Less than
10% of youth identified the obstacles in themselves: 7.9% of them stated that their lack of work experience

is the biggest obstacle and only 2.6% stated that they lack a suitable education.

Table 88. What has been the main obstacle in finding a good job?

®pekBeHUMja BanugHu %
No education 3 2.6
No suitable training opportunities 1 9
No work experience 9 7.9
Not enough jobs available 60 52.6
Considered too young 2 1.8
Discriminatory practices 15 13.2
Los wages in available jobs 12 10.5
Poor working conditions in available jobs 4 35
Other 8 7.0
Total 114 100.0
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Due to the fact that the question offered 10 possible answers, the sample was too small to draw
conclusions on the differences between the sub-groups. However, ethnic Albanians more frequently
indicated discriminatory practices as an obstacle, which means that a new survey that would target a

broader sample of (actual) unemployed youth will be needed if we are to understand the actual obstacles
that prevent young people from the different groups, as well as unemployed youth in general, from securing
employment.

The next question asked the respondents to assess the usefulness of their education in getting a job.

Young people believe that the education they received is very useful (38.6%) or somewhat useful (43.0%).
Every tenth young person believes that the education she or he received is not useful in getting a job.

Table 89. Do you think that the education/training you received in the past is useful in getting a job?

Frequency %
Very useful 44 38.6
Somewhat useful 49 43.0
Not useful 15 13.2
Do not know 6 5.3
Total 114 100.0

As was the case with the previous question, the differences between respondents from different sub -
groups are insignificant. However, a broader sample would be very useful for finding out more about the
effect of education o n finding a job in the labor market.

As regards the question on the most helpful training in finding a job, the majority of young people (36%)
indicated a completed higher education, followed by those who indicated apprenticeship with an employer
(19.3%), completion of vocational training (12.3%), foreign languages (11.4%), computer and IT training
(8.8%). It should be noted that answers provided by unemp loyed youth differ from those provided by their
peers (i.e. the overall sample of youth), who indicated command of f oreign languages as most helpful.

Table 90. What kind of training do you think would be most helpful in finding a job?

Frequency %
Completion of vocational training 14 12.3
Completion of secondary education 2 1.8
Completion of university 41 36.0
Apprenticeship with an employer 22 19.3
Entrepreneurship training to start own business 1 .9
Computer and IT course 10 8.8
Foreign languages 13 114
Professional training 8 7.0
Other 3 2.6
Total 114 100.0

The majority of unemployed youth, i.e., almost half of them (47.4%) plan to continue their education at a
later stage. 40.4% of them do not plan to advance their skills by mea ns of training and education, and
12.3% of them do not yet know whether they will continue their education at a later stage. Having in mind
that the majority of unemployed youth are long -term unemployed, and that every day of unemployment
contribute to their skills and knowledge atrophying, it will be of great importance for them to receive an
education and training in the future, in order to Orehabilitate® their competences, while their desires for
additional edu cation should be duly considered by state in stitutions.
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Table 91. Do you plan to continue your education/training at a later stage?

Frequency %
Yes 54 47.4
No 46 40.4
DonOt know 14 12.3
Total 114 100.0

As regards young peopleOsambitions and their education, the results confirm the high aspiration trend.
Thus, one third of them (31%) expect to complete a university education, one quarter (24%) plan to
complete post-graduate studies, and as many as 15.8% of them plan to pursue a doctorate. A quarter of
unemployed youth (24.6%) expect to c omplete only a secondary education (two third s of which indicated
vocational education and training).

Table 92. What is the highest level of education/training you expect to attain?

Frequency %
Elementary education 1 9
Vocational education 19 16.7
Secondary education 9 7.9
University 36 31.6
Master studies 28 24.6
Doctorate studies 18 15.8
Other 3 2.6
Total 114 100.0

This section completes the analysis of unemployed youth, i.e., those who actively seek work. The main
conclusions from this section are the following :

There are more young people who consider themselves to be unemployed than can be
categorised as unemployed. This is the case because almost one third of the youth that consider
themselves unemployed do not look for jobs. Additionally, of those that are looking for a job, one
third havenOt taken any steps tavards finding employment or establishing their own business. An
additional 19% did not want to work in the past week.

Unemployed youth are significantly older than those in education i.e. their average age is 24.5
years.

Among the unemployed youth there are less ethnic Albanians (25% compared to 33% in the
youth population), and more women (54% compared to 50% in the population).

Almost a third of the unemployed are mar ried, 14% also have children.

More than half of the unemployed youth are long-term unemployed (longer than a year). Young
people from rural areas, with 59%, are more likely to be long -term unemployed.

The most sought after type of job is administrative and professional, but 16% of the unemployed
young people in our sample are only looking for manual jobs.

55% of youth are ready to accept a job that does not satisfy all of ILOOs decent job criteria. The
criteria are stable, well-paid jobs and jobs that ma tch the employees® qualifications.

Unemployed youth would on average work for 10.724 MKD denars per month, which is below the
countryOs average salary. Even thouglihe young women are significantly more educated than the
young men, they would work for 70% of the asking salary of their male peers. Ethnic Albanians on
the other hand, demand a higher salary than the ethnic Macedonians.
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The average unemployed young Macedonian has applied to 9.6 jobs and has been to 4.3
interviews. Ethnic Albanians apply to a significantly lower number of jobs.

Most of the unemployed (52%) youth think that the lack of available jobs is the main obstacle in
finding employment.

Even though the unemployed are as educated as their employed peers, most of them think that
the education attained in the past is very useful (39%) or somewhat useful (43%) in their job
search. In addition, most of the unemployed youth (36%) think that a university degree is the
most helpful type of training in finding a job.

More than 70% of the unemplo yed would consider moving to find a job, 41% also in another
country.



VII. Profile of Employed Youth

Table 93. Labor Market Status

Declarative Actual
Frequency % Frequency %
in education or training 496 41.2 564 46.8
employed 220 18.3 225 18.7
unemployed 281 23.3 109 9.1
inactive 207 17.2 306 25.4
Total 1204 100.0 1204 100.0

This section includes data on youth who are employed, employers and self-employed and attempts to
identify the factors that distingu ish these young people from the unemployed and inactive youth, in order to
provide a better understanding of their school -to-work transition, i.e., to identify the reasons for their
successful transition.

Intuitively, we first sought differences in regard to their education background and compared it against the

education background of their unemployed and inactive peers. As indicated on several occasions in the

document, on average, the education of employed youth does not differ from that of unemployed y outh,
and therefore a higher education cannot be considered the main reason for employed youthOs successful
school-to-work transition. Almost two thirds ( 65.5%) of employed youth have completed (only) secondary
education (general and vocational).

Table 94. Labor Market Status by educational attainment

Status in the labor market Education Frequency %
elementary 183 33.8
secondary 335 61.9
higher 23 4.3
in education total 541 100.0
elementary 3 1.8
secondary 112 65.5
higher 56 32.7
employed total 171 100.0
elementary 4 4.4
secondary 53 58.2
higher 34 37.4
unemployed total 91 100.0
elementary 63 24.1
secondary 168 64.4
higher 30 115
inactive total 261 100.0

Even though there were differences between the number of employed women and men, the employed
women were significantly more educated.
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Table 95. Employed youth by educational attainment and sex

f m total
elementary 1 2 3
% 1.2% 2.4% 1.8%
secondary 51 61 112
% 59.3% 71.8% 65.5%
tertiary 34 22 56
% 39.5% 25.9% 32.7%
total 86 85 171
% 100.0% 100.0% 100.0%

As expected, employed youth more frequently belong to the oldest age group. On average, they are one
year older compared to the unemployed and inactive youth, and 6 years older than respondents who are
still in education. The average age of employed youth is 25.6 years.

Table 96. Employed by age

Frequency %
16-19 8 3.6
20-24 63 28.0
25-29 154 68.4
Total 225 100.0

As was the case with unemployed youth, ethnic Albanians are less represented in thi s group compared to
the entire sample; however, this discrepancy is statistically insignificant because of the sample size.

Table 97. Employed youth, by ethnicity

Frequency %
Macedonians 163 72.4
Albanians 59 26.2
Turks 1 4
Serbs 1 4
Other 1 4
Total 225 100.0

More than half (58.7%) of employed youth live and work in urban areas, while the remaining 41.3% live and
work in rural areas. This corresponds with the distribution in the entire survey sample and means that
neither youth from rural nor youth from urban areas are privileged in regard to their employment status, i.e.,
they have equal prospects for employment.

Table 98. Employed youth, place of residence

Frequency %
rural 93 41.3
urban 132 58.7
total 225 100.0

Another feature typical for employed youth is the fact that they are more frequently married and have
children compared to other youth. As many as 41.8% of them are married (almost twice more frequently
than the unemployed and the entire sample), and 35.1% of them hav e children (almost three times more
frequently than unemployed youth and twice as frequent as the entire sample). This is indicative of the fact
that the high percentage of unemployed youth may be one reason for the shifted average age of marriage
and decreased number of children parented. This assumption is supported by the results obtained from the
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analysis of the correlation between employment and parental status with both groups (employed and
unemployed youth, but also inactive youth): the number of children is a successful predictor of
employment, even when the respondentsO age is the same.

27 of employed youth or 2.2% of them did not work in the past week (at the time when the survey was
conducted), and the majority of them indicated illness or person al family responsibilities as the reason.

Table 99. Why did you not work last week?

frequency %
Own illness, injury 7 25.9
Holiday, vacation 1 3.7
Personal family responsibilities 8 29.6
Education leave or training 1 3.7
Starting work in the future 2 7.4
Temporary lay-off (for season workers) 1 3.7
Temporary suspension of work (bad weather, etc.) 2 7.4
Other involuntary (economic) reasons 5 185
Total 27 100.0

The next section addresses the type of jobs and the working conditions of e mployed youth in the Republic
of Macedonia.

According to the type of company, the majority of employed youth (28.0%) work in micro -enterprises (up to
10 employees), and 26.7% of them work in small -sized enterprises. 14.2% of them work in medium -sized
enterprises, and only 8.4% of them work in big enterprises. Thus, small - and micro-enterprises employs
more than half of the employed youth in Macedonia.

On that account, it does not surprise that the majority of young people work in the private sector Bas many
as 77.3%. The second most frequently indicated employer is the public administration, which employs
almost one fifth of all employed youth (17.2%). The non-governmental sector employs a modest 2% of
respondents. There are no differences in sector-based distribution of youth in terms of gen der, age and
place of residence; however, ethnic Albanians and youth with a completed higher education more
frequently work in state administration, and rarely in the business sector (analysis of type of organization

and education did not target respondents with elementary education because they were few in number, i.e.,

only three respondents).
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Table 100. What type of organization do you work for?

Ethnic group Education

Type of organization Macedonians Albanians Total Secondary Higher Total

Micro-enterprise/company 51 12 63 38 11 49
% 31.3% 20.3% 28.4% 33.9% 19.6% 29.2%
Small-sized enterprise/company 52 7 59 32 16 48
% 31.9% 11.9% 26.6% 28.6% 28.6% 28.6%
Medium-sized enterprise/company 26 6 32 16 8 24
% 16.0% 10.2% 14.4% 143% 143% 14.3%
Big enterprise/company 15 4 19 10 4 14
% 9.2% 6.8% 8.6% 8.9% 7.1% 8.3%
Public administration 17 20 37 11 13 24
% 10.4% 33.9% 16.7% 9.8% 23.2% 14.3%
Non-governmental organization 1 3 4 3 0 3
% 0.6% 5.1% 1.8% 2.7% 0.0% 1.8%
Other 1 7 8 2 4 6
% 0.6% 11.9% 3.6% 1.8% 7.1% 3.6%
Total 163 59 222 112 56 168
% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

It is interesting to note that one in five employed young people perform manual work, which is the second
most frequently indicated occupational class following professional work. Th e third most indicated class is
administrative work, as indicated by 18.7% of respondents.

Table 101. Which occupational class best describes your current job?

Frequency %
Manual work 49 21.8
Clerical work 15 6.7
Technical work 28 12.4
Administrative work 42 18.7
Managerial work 13 5.8
Professional work 64 28.4
Other 14 6.2
Total 225 100.0

Although differences between the genders are statistically insignificant, it is surprising that the share of
women who perform manual work is higher than the share of men (25.7% compared to 17.9%). This is also

the case for youth from different place s of residence: although youth from rural areas are more frequently
engaged in manual work, i.e., one in four youth from rural areas (26.9%) compared to one in five youth from

urban areas (18.2%), these differences are statistically insignificant. No differences were noted between
respondents from different age and ethnic groups.

The greatest differences noted in regard to occupational class occur between young people with different
educational levels, and the answers provided to this question for the first time reveal higher education as an
advantage on the labor market. Although the employment prospects of young people with a completed
higher education are not higher compared to young people with a completed secondary education, these
employment prospects are most often related to manual work. This is indic ative of the fact that the labor
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market in Macedonia is not sufficiently adjusted to highly -qualified occupations and is characterized by a
high demand for manual labor.

Table 102. Which occupational class best describes your current job?
Last education level completed

Occupational class Secondary Higher Total

Manual work 40 2 42
% 35.7% 3.6% 25.0%
Clerical work 6 6 12
% 5.4% 10.7% 7.1%
Technical work 18 5 23
% 16.1% 8.9% 13.7%
Administrative work 11 14 25
% 9.8% 25.0% 14.9%
Managerial work 4 4 8
% 3.6% 7.1% 4.8%
Professional work 25 20 45
% 22.3% 35.7% 26.8%
Other 8 5 13
% 7.1% 8.9% 7.7%
Total 112 56 168
% 100.0% 100.0% 100.0%

As regards the employment contracts, which ILO defines as a criterion of decent work, it is positive that half
of employed youth work under written contract s of unlimited duration (51.1%). Nevertheless, it is worrisome
that less than one third (30.2%) of them do not have a contract or work under an oral contract, while the
remaining share work under a contract of limited duration, which does not provide job security. Moreover,
the younger the respondents are, the more likely it is that the contract is oral or non -existent. Again, this is
indicative of the underprivileged status of youth in the labor market.

It is interesting to note that the employed female respondents reported better conditions than male
respondents, i.e., they rarely work without a contract (12.4% compared to 21.4%, respectively). This is

particularly true for ethnic Macedonians, 11.7% of whom work without a contract, compared to ethnic

Albanians, where almost one third of them (32.2%) do not have employment contracts. Only 27.1% of

Albanians work under a written contract of unlimited duration compared to 58.9% of ethnic Macedon ians.
The type of contract also reveals an advantage for youth with a completed higher education: although an
equal number of youth with completed secondary and youth with completed higher education work under a
written contract of unlimited duration, yout h with completed higher education rarely work without an
employment contract. Nevertheless, as many as one in ten highly -qualified young people work without any
contract.
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Table 103. What kind of employment contract are you currently working under?

Type of Ethnic group Education Gender

contract Macedonians Albanians Total Secondary Higher Total Female Male Total
No answer 19 19 38 23 7 30 14 24 38
% 11.7% 322% 17.1% 20.5% 12.5% 17.9% 12.4% 21.4% 16.9%
Oral contract of

unlimited

duration 9 9 18 11 2 13 9 9 18
% 5.5% 15.3% 8.1% 9.8% 36% 7.7% 80% 8.0% 8.0%
Oral contract (1

to 3 years) 4 1 5 3 1 4 1 4 5
% 2.5% 1.7% 2.3% 2.7% 1.8% 2.4% .9% 3.6% 2.2%
Oral contract

(less than 1

year) 3 4 7 4 1 5 5 2 7
% 1.8% 6.8% 3.2% 3.6% 18% 3.0% 44% 18% 3.1%
Written contract

of unlimited

duration 96 16 112 57 27 84 59 56 115
% 58.9% 271% 50.5% 50.9% 48.2% 50.0% 52.2% 50.0% 51.1%
Written contact

(1 to 3 years) 17 2 19 4 11 15 11 8 19
% 10.4% 3.4% 8.6% 3.6% 19.6% 89% 9.7% 7.1% 8.4%
Written contact

(less than 1

year) 14 3 17 6 5 11 9 8 17
% 8.6% 5.1% 7.7% 5.4% 89% 6.5% 80% 7.1% 7.6%
Do not know 1 5 6 4 2 6 5 1 6
% 0.6% 8.5% 2.7% 3.6% 3.6% 3.6% 4.4% .9% 2.7%
Total 163 59 222 112 56 168 113 112 225
% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

Youth from rural areas (24.7%) more frequently do not work under contracts compared to youth from urban
areas (11.4%); however, due to the small size of the sample and the unequal size of groups (unlike the
gender groups), these differences are statistically insignificant.

On the question of whether they are satisfied with their employment contract,

with different place s of residence or (interestingly) by youth with a completed elementary education.

the majority (73.3%) of
respondents answered that they were satisfied. However, it should not be neglected that one fourth of
employed young people stated that they are not satisfied. This is equally true for female and male
respondents and youth of different age groups. No differences were noted in answers provided by youth

Given that they most frequently work without an employment contract, ethnic Albanians are significantly
more dissatisfied with their contracts.
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Table 104. Please select which of the following best describes your perception of the contract
arrangement

Ethnic group

Macedonians Albanians Total
| am satisfied with my contract arrangement 126 36 162
% 77.3% 61.0% 73.0%
| am not satisfied with my contract arrangement 37 23 60
% 22.7% 39.0% 27.0%
Total 163 59 222
% 100.0% 100.0% 100.0%

Respondents who indicated their satisfaction with the contract arrangem ent also stated that the reason lies
in the sense of job security the contract gives them. The Ssecond most frequently indicated reason in this
regard is the high salary, whereby other terms of the contract are irrelevant for the respondent. The security
provided by the employment contract is the most important reason indicated by respondents from all other
subgroups.

Table 105. | am satisfied with my contract situation because:

Frequency %
It gives me the job security | need 97 63.0
It gives me the flexibility that | need 18 11.7
The wage is high enough that | do not care about the terms of the contract 24 15.6
Other reason 15 9.7
Total 154 100.0

The share of respondents who indicated that they are not satisfied with their contract s also stated that the
reason lies in the fact that the contract does not give them the job security needed, whereas t he second
most indicated reason was low wages. Differences in the responses were not noted between the different
subgroups of respondents, notably because the share of youth dissatisfied with their contract arrangements
is too small and does not provide fo r statistically significant differences. (N=60).

Table 106. | am not satisfied with my contract situation because:

Frequency %
It does not give me the job security | need 27 45.0
It does not give me the flexibility | need 3 5.0
Low wage or irregular payment thereof 12 20.0
Working terms of the contract 10.0
| do not get the same benefits as other employees 10.0
Other reason 6 10.0
Total 60 100.0

The answers to these two questions reveal another aspect of the quality of the work perfo rmed b job
insecurity. Job insecurity is one of the biggest stress -triggers in a persons work life, as it leads to negative
consequences on the personOs health and directly dfects the employeeOs happiness.

The majority of young people have only one job. Nevertheless, 5.8% of them also have a second job in
addition to the main job. There are no differences between the different subgroups of respondents when it
comes to holding multiple jobs .
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Table 107. In addition to your main job, do you have a second job?

Frequency %
Yes 13 5.8
No 212 94.2
Total 225 100.0

As regards the working hours, only 9% of respondents work up to 20 hours per week, another 10.4% of

them work up to 40 hours per week, and almost half of youth work exactly 40 hours per week. E very fourth
young person (23.6%) works between 40 and 60 hours per week, while 8% of youth work more than 60

hours per week, which is an alarming indicator. On average, youth work 39.62 hours per week. Working
hours are one of the indicators of decent work, and it is therefore worrisome that a high number of
employed youth work longer than the legally stipulated 40 hours per week.

Youth from the different age groups do not differ in regard to their working hours per week (although

respondents from the youngest age group on average work 5 hours less, the employed youth from this
group were 8 in total and therefore this difference cannot be interpreted as significant). On the other hand,

young Albanians work a significantly lower number of hours (33 hours per week compared to 47 hours per
week indicated by the Macedonians). On average, male respondents work 3 hours more compared to

female respondents. Youth from rural areas also work shorter working hours, i.e., on average, they work 6

hours less per week, while respondents with a completed secondary education work longer hours

compared to their peers who have competed a higher education (on average, they work 8 hours more per
week). This brings to the surface anther advantage of highly-qualified youth and is related to the quality of
work: if the working week lasts 5 days, youth with completed higher education work 1.6 hours less per day
compared to their peers who have completed only a secondary education.

Table 108. Working hours per week

Frequency %
Up to 20 hours 19 9.0
20 to 40 hours 22 10.4
40 hours 104 49.1
40 to 60 hours 50 23.6
More than 60 hours 17 8.0
Up to 20 hours 212 100.0

It is interesting to note that, if given the choice, one third of young employees would opt for the same
income and working hours on the detriment of options related to more income and more hours, and less

income and fewer hours. The majority of them (59.6%) would opt for more income and more hours, and

less than 6% of them would opt for less income and less hou rs, which shows that youth are far less
satisfied with their income level than the working hours. An equal distribution of these answers was noted
with all subgroups.

Table 109. Given the choice, would you opt for:

Frequency %
More income and more 134 59.6
hours
Less income and fewer 13 5.8
hours
Same income and hours 78 34.7
Total 225 100.0
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The low income levels are confirmed with the responses to the question on their average monthly salary:
15,319 MKD per month. On average, women earn 1,500 MKD less (a statistically insignificant difference),
while, despite their fewer working hours, on average Albanians earn 3,000 MKD more per month compared
to Macedonians (a statistically significant difference). Age also affects the average monthly salary, with
respondents from the oldest age group earning on average 3,000 MKD more per month compared to their
peers from the younger age groups.

Finally, those with a completed higher education on average earn almost 2,000 MKD more per month
compared to th eir peers who have completed a secondary education. This discrepancy in earnings does
not provide for a statistically significant difference. Differences were not recorded in regard to wages earned
by youth from rural and urban areas, i.e., the difference in the amount of 900 MKD (to the benefit of those
from rural areas) is not statistically significant.

In this group, one respondent provided for a significant deviation from his peers, notably because this

young man has completed secondary education and earns 91,000 MKD per month. This difference is not as
dramatic as the above-mentioned one, but nevertheless affects the calculation of mean values for the
groups where he belongs. If his answers are excluded from the analysis, youth with completed secondar y
education, on average, earn 13,532 MKD per month compared to 16,166 MKD per month calculated for

youth with completed higher education. This means that the difference in wages has increased from 2,000

MKD to 2,600 MKD per month and thus becomes significa ntly important.

Furthermore, in the effort to determine Oquality of work for young peopleO, respondents were asked about
their satisfaction with the jobs they perform (and not the ¢ ontract). The majority of employed youth (69.8%)
declared that they are mostly satisfied with their jobs, compared to those who are mostly unsatisfied with
their jobs (30.2%). No differences were noted between different subgroups of respondents. The only
statistically significant difference was recorded between male and female r espondents, where the former
are less frequently satisfied with their jobs compared to the latter.

Table 110. To what extent are you satisfied with your main job? (by sex)

F M Total
Mostly satisfied 73 84 157
% 64.6% 75.0% 69.8%
Mostly unsatisfied 40 28 68
% 35.4% 25.0% 30.2%
Total 113 112 225
% 100.0% 100.0% 100.0%

Despite the fact that a higher number of employed youth are mostly satisfied rather than unsatisfied with
their jobs, as many as 45.3% of them hope to change their main job i n the future. 18% of them are not sure,
i.e., they do not know whether they would like to change their primary job. This shows that only 37% of
employed youth are truly satisfied with their primary jobs.

Table 111. Do you hope to change your main job in the future?

Frequency %
Yes 102 45.3
No 83 36.9
Not sure 40 17.8
Total 225 100.0

Answers provided to this question do not differ for the different subgroups of respondents.
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The most important reason indicated by youth for wanting to change their job is the wage, which is
indicative of their dissatisfaction. Almost every second employed respondent is not satisfied with her/his
wage and one in four respondents indicated better career prospects as the main reason for wanting to

change the job. On this question, significant differences were not noted between the different subgroups,
with the exception of youth with a completed higher education, 40.7% of which indicated lack of career

prospects at the current job as the most important reason for their d issatisfaction.

Table 112. What is the most important reason for wanting to change your job?

Frequency %
To get higher pay 49 48.0
To have better working conditions 17 16.7
To have better career prospects 27 26.5
To be able to better combine wo rk with family responsibilities 8 7.8
Other 1 1.0
Total 102 100.0

One of the important questions that determine the respondentsO satisfaction with their current job is job
insecurity, which is defined as the perceived likelihood of losing the job or the inability to keep the job. The
notion of job insecurity is an increasingly researched topic in the field of economic psychology, in particular
due to its proved negative consequences on the employeeOs physical and mental health and her/his work
productivity. It has been proved that job insecurity is a major stress-trigger, which is why policy makers, as
well as employers, should make note of this and take the necessary measures to reduce employeesO job
insecurity to the minimum in order to enable for a more healthy and productive work force.

As regards the employed youth from our survey sample, as many as 40% of them indicated potential job
insecurity, while 8.4% of them have declared job insecurity. There were no differences between the
subgroups.

Table 113. Thinking about the next 12 months, how likely do you believe it is that you will be able to
keep your main job if you want to?

Frequency %
Very likely 128 56.9
Likely, but not certain 66 29.3
Not likely 19 8.4
Do not know 12 5.3
Total 225 100.0

As expected, the majority of young people recognize job insecurity as a problem. There were no differences
between the different subgroups.

Table 114. Does the uncertainty of the situation bother you?

Frequency %
Yes 69 71.1
No 28 28.9
Total 97 100.0

Employability is the opposite term of job insecurity and implies the easiness of finding a (new) job, should
she/he decide to do so, and it is considered to be a safeguard against the stress triggered by job insecurity.
Contrary to job insecurity, employability positively affects the employeeOs health and productivity.
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Youth from the survey sample were characterized with very low employability, where only a quarter of
employed youth considered themselves easily employable. Male respon dents, ethnic Macedonians and
youth from urban areas more frequently consider themselves employable compared to female respondents,

ethnic Albanians and youth from rural areas, respectively. It is Interesting to note that youth with a
completed higher educ ation did not consider themselves more employable, although it has been proved

that education is an objective indicator of employability , and scientific literature identifies it as closely
correlated with employability. This again shows that the labor market in Macedonia does not favor highly-
educated youth and the majority of young people are aware of this phenomenon.

Table 115. Do you think that if you start looking for another job, you will find it easy and fast?

Ethnic group Sex Place of residence
Macedonians Albanians Total Female Male Rural Urban Total
Yes 46 9 55 21 34 16 39 55
% 28.2% 15.3% 24.8% 18.6% 30.4% 17.2% 29.5% 24.4%
No 117 50 167 92 78 77 93 170
% 71.8% 84.7% 75.2% 81.4% 69.6% 82.8% 70.5% 75.6%
Total 163 59 222 113 112 93 132 225
% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

However, job insecurity and employability should be researched in detail and should use established and

reliable scales comprised of several questions, such as, for example, those used by Schaufely.
Nevertheless, the questions designed by ILO are sufficient for indicating the need for additional inquiry into
these topics.

The following questions are designed as indicators of preparedness to look for a better job, as well as of
potential internal and external migration. The answers obtained provide the conclusion that every second

employed young person in the Republic of Macedonia would move to find a better job (50.2%), whereby
female respondents (56.3%) more frequently indicated a readiness to move compared to male respondents
(42.7%), and youth from rural areas (57.1%) are more willing to move to find better job compared to those

from urban areas (44.3%).

More specifically, 21.8% of respondents would move to the capital, 9.3% of them would move to towns
other than the capital, 2.7% would move to rural area and one quarter of employed youth (24.4%) would
move to another country to find better job. This shows how important employment is in regard to keeping

youth in Macedonia. For comparison, unemployed youth willing to move to find work accounted for 70% of

the relevant share, the majority of which (41.2%) indicated that they would move to another country to find

a better job.

Table 116. Would you consider moving to find work?

Frequency %
No 112 49.8
Yes, would move to capital city 49 21.8
Yes, would move to town (other than capital city) 21 9.3
Yes, would move to rural area 6 2.7
Yes, would move to another country 55 24.4

Total: 225

As concerns young peopleOsplans to continue their education and training for the purpose of improving
their employability and flexibility, it was noted that employed youth are highly willing to do so. As many as
44.9% of employed youth plan to continue their education, while 14.2% of t hem do not know yet.
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Nevertheless, the majority of young people who plan to continue their education do not have specific plans
and most frequently answered that they will do it when Othey have moneyO or provided vague answers such
as Oin a few yearsO. Ishould be noted that youth with a completed higher education are among the most
prepared to continue their education and training, with as many as 64.3% of those who completed a higher
education planning to continue their education, compared to 30.4% of r espondents with a completed
secondary education.

The majority of employed youth who plan to continue their education (67.3%) aspire to complete post -

graduate studies (master and doctorate). Other subgroups did not differ as regards their plans to continue
education and training.

Table 117. What is the highest level of education/training you expect to attain?

®pekBeHUMja %
Elementary education 1 1.0
Vocational education 3 3.0
University 28 27.7
Master studies 47 46.5
Doctorate studies 21 20.8
Other 1 1.0
Total 101 100.0

Organization in trade unions or associations of workers is one of the ways to improve working conditions
for employees. Nevertheless, employed youth d o not practice this type of organizing , which means they do
not use the right to association that might improve their working conditions. Hence, only 14.2% of
employed youth participate in trade unions and associations of workers. Youth from older age groups more
frequently use this opportunity and 18.2% of them participate in trade unions compared to only 6.3% of
youth aged 20 to 24 years. Ethnic Albanians and youth with a completed higher education are more likely to
join trade unions or associations of workers compared to ethnic Macedonians and youth with lower
education levels, respectively.

Table 118. Are you a member of a trade union or association of workers?

Frequency %
Yes 32 14.2
No 193 85.8
Total 225 100.0

The reasons indicated for failing to join trade unions or associations of workers include:

! Have a negative view of trade unionism, as indicated by 6.7%;

! Not aware of any unions to join in my workplace, as indicated by 11.4%;
! It is discouraged by my employer, as indicated by 1.6%;

! Not sure what a union can do to help me, as indicated by 5.2% ;

! Never been approached to join, as indicated by 8.3%

! Never considered joining, as indicated by 26.4%;

! Do not have time, as indicated by 25.4%;

! Not interested in public affairs, as indicated by high 29.5% ;

! Too expensive, as indicated by only one employed youth.

Another important aspect that we included in this study was testing the e ffectiveness of measures taken by
the Employment Agency. Although 68% of employed youth were registered at the Employment Agency
prior to finding a job (employed youth aged 25 to 29 ye ars more frequently indicated that they were
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registered, which was not the case with their younger peers), only 8.9% of them received any advice or
assistance from the Agency. 5.3% of them received advice on how to search for a job, 4.9% of them

received information on vacancies, 18.7% received guidance on education and training opportunities, but

only one respondent from the group of employed youth was given placement in education or training
programs organized by the Employment Agency. However, one quarter (24.9%) of employed youth are
familiar with the active employment measures, and one third (33.9%) of them know somebody who was
employed as a result of these measures.

As regards the number of jobs employed youth had applied to prior to securing employment, one in five had
not applied to any other job except for the current one (one fifth of youth is successful in their school -to-
work transfer), and another fifth of them (21.3%) had applied to only one job. Together with this group, half
of employed youth had applied to only 2 jobs or fewer. Nevertheless, high 20% of employed youth have
applied to more than 10 jobs.

Similar to the number of job applications, the number of job interviews that the respondents went to before
securing employment is also surprisingly low. Hence, 27.1% of employed youth did not go to any job
interview (which means they were given the job without being interviewed), half of them went to one or less
job interviews, and 68.4% of employed youth went to up to 2 job interviews. Onl y 10% of employed youth
were called to more than 10 job interviews before they started working.

As regards the number of job applications and job interviews, no differences were noted between different
subgroups of respondents. On average, employed youth have applied to 3.75 jobs and went to 2.43 job
interviews.

One in four employed young persons (26.2%) refused a job that was offered to them, where no differences
were noted according to their age, gender, ethnic group or education background.

The most frequently indicated reason for refusing a n offered job was low wage (as indicated by 33.9% of
respondents who have refused a job that was offered to them). This reason was more frequently indicated
by male respondents (46.9%) compared to their female pe ers (8.5%). Again, this reiterates the fact that
young women are more likely to work for lower wages compared to young men.

Other reasons indicated by respondents include: waiting for a better job offer, work not match ing the level

of qualifications and inconvenient location. There were no differences in responses between the different
subgroups.

Table 119. Why did you refuse the job? (select the main reason)

Frequency %
Wages offered were too low 20 33.9
Work was not interesting 3 5.1
Location was not convenient 6 10.2
Work would not match my level of qualifications 7 11.9
Work would require too few hours 4 6.8
Waiting for a better job offer 9 15.3
There was no contract length offered or contract length offered was too short 1 1.7
Saw no possibilities for advancement 1 1.7
Employer did not offer employment registration 6 10.2
Other 2 34
Total 59 100.0
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As was the case with unemployed youth, the analysis shows that for a high share of employed youth
(37.8%), the reason for refusing an offered job was waiting for a decent and better job offer that meets all
criteria defined by ILO, those being: stability, solid wage and appropriateness to oneOs qualifications.
However, as high as 61.3% of employed youth at the given time would have accepted a job offer that met
only one of these conditions, while 7.6% would have accept a job that did not meet any of these conditions.
The responses differ only in regard to the respondentsO education level and place of residence. As
expected, those wh o invested the most in their qualification s (have a completed higher education) are less
frequently represented in the answers that indicated acceptance of jobs under any conditions (only 1.8%
compared to 14.3% of respondents with a completed secondary edu cation) and most often seek decent
and solid jobs (39.3% compared to 26.8% of respondents with completed secondary education). On the
other hand, youth from rural areas more frequently indicated that they would accept any job offered (11.0%)
compared to th eir peers from urban areas (5.3%).

Table 120. In your job-search period, were you more likely to...

Frequency %
Accept any job, whatever the conditions 17 7.6
Accept any job, provided it was stable 50 22.2
Accept any job, provided it was well pai d 43 19.1
Accept any job, provided it was appropriate to my level of education 28 12.4
Accept any job, provided it was stable, well paid and if it was appropriate 85 37.8
to mu level of qualifications
Other 2 .9
Total 225 100.0

As was the case with unemployed youth, employed youth were also asked to indicate the minimum level of
income per month below which they would not accept a job. As high as 43.1% of them answered that they
do not have a minimum level of income per month and that they would work for any wage, and so
compared to them , their unemployed peers seem rather OpickyO

Table 121. Was there a minimum level of income per month below which you would not accept a
job?

Frequency %
Yes 128 56.9
No 97 43.1
Total 225 100.0

On the other hand, there are no differences in the answers about the minimum level of income indicated by
the employed and unemployed respondents. Almost one third of them would not work for less than 8,000
MKD, and a total of 61.4% of youth would not work for 10, 000 MKD and less. On average, employed youth
would not work for less than 11,767 MKD, which is 1,000 MKD more than the average wage requested by
their unemployed peers. It can be concluded that these two groups do not differ very much in regard to
their minimum level of income per month.

Employed young people with a completed higher education differ from their peers with a completed
secondary education because, on average, they would not work for less than 13,969 MKD compared to the

average amount calculated for youth with a completed secondary education, which amounts to 9,771 MKD.

Differences between ethnic Macedonians and Albanians are on the margin of statistical significance,
because, on average, Albanians would not work for less than 14,050 MKD and Ma cedonians would not
work for less than 10,773 MKD.
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Employed youth also spent long period s actively looking for work after the completion of their education.

One in three (32.9%) employed young persons of Macedonian ethnic background were unemployed for
more than one year prior to finding their current job. However, if this share is compared to the currently

unemployed youth (53.5%) and if the trend remains, around 20% of those who are actively looking for work

for more than one year will not find work and will most probably transfer to the economically inactive
population.

Table 122. How long were you actively looking for work before finding the current job?

Frequency %
Less than a week 25 11.1
1-4 weeks 15 6.7
1-2 months 27 12.0
3-6 months 42 18.7
6 months B1 year 42 18.7
More than 1 year 74 32.9
Total 225 100.0

In statistical terms, on average, no subgroup of respondents managed to fi nd work faster than their peers.
However, respondents from the older age groups and those with a completed higher education are less
frequently represented in the group of youth who were actively looking for work for a period longer than 1
year. Nevertheless, a survey conducted on a broader sample would give greater certainty on the existence
of significant differences between various groups of youth.

Employed youth also indicated a lack of available jobs as the main obstacle to finding a job, while the
second most frequently indicated reason was lack of working experience at the time they were actively
looking for work. Due to the high number of options provided to this question, differences in the answers
provided by different subgroups of respondents could not be significantly examined.

Table 123. What would you say was the main obstacle to NOT finding a good job?

Frequency %
No education 3 1.3
Unsuitable education 11 4.9
No suitable training opportunities 3 1.3
No work experience 24 10.7
Not enough jobs available 87 38.7
Considered too young 7 3.1
Discriminatory practices (appearance, etc.) 16 7.1
Low wages in available jobs 20 8.9
Poor working conditions in available jobs 13 5.8
Other 41 18.2
Total 225 100.0

The next question concerned the usefulness of the educational level attained by the employed, which is an
indicator of the quality of education in relation to the work they are performing.

The majority of youth (46.2%) feel that the education received in the past is very useful for the job, 28.4% of
them believe it is somewhat useful, and one in five believes it is not us eful.
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Table 124. Do you feel the education/training you received in the past was useful for your present
job (or your business)?

Frequency Valid %
Very useful 104 46.2
Somewhat useful 64 28.4
Not useful 46 20.4
Do not know 11 4.9
Total 225 100.0

As regards differences between the subgroups, the answers provided by young people with a completed
higher education differ from those indicated by young people with a lower education level, which means
that young people who completed higher educat ion more frequently believe that their education is very
useful compared to youth who have completed secondary education.

Table 125. Do you feel the education/training you received in the past was useful for your present job
(or your business)?

Education
Elementary Secondary Higher Total
Very useful 1 40 33 74
% 33.3% 35.7% 58.9% 43.3%
Somewhat useful 1 35 14 50
% 33.3% 31.3% 25.0% 29.2%
Not useful 1 30 7 38
% 33.3% 26.8% 12.5% 22.2%
Do not know 0 7 2 9
% 0.0% 6.3% 3.6% 5.3%
Total 3 112 56 171
% 100.0% 100.0% 100.0% 100.0%

As regards the last set of parameters that define a decent job, the results obtained are the following: 63.1%
of respondents work for someone else, with pay, 6.7% of them have their own businesses, only one
respondent (0.4%) works for someone else without pay, and two respondents are sel f-employed farmers
(own land).

Table 126. In your job, business or farm, do you work...

Frequency %
For someone else with pay 142 63.1
For someone else without pay 1 0.4
For family gain 37 16.4
In own business 15 6.7
In own land-holding 2 0.9
Other 28 12.4
Total 225 100.0

As regards work benefits, only 48.6% of youth are entitled to transport allowance, 54.8% receive meal

allowance, 69.2% are entitled to annual paid leave, 66.8% have paid sick leave, 78.8% have pension
insurance, 83.7% have health insurance, 75.5% are entitled to social security contribution s and 25.0% are
entitled to severance in case of employment contractOs termination. 33.7% of employed youth receive
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bonuses/rewards for good performance, 31.3% have access to educational and training courses, 29.4%
are given protective equipment or clothing and 46.2% are entitled to maternity/paternity leave.

Within certain groups of respondents, a large number of youth lack information, i.e., they do not know
whether their employer provides the abovementioned benefits.

Table 127. In your current job, are you entitled to

Yes No Don’t know

Frequency % Frequency % Frequency %

Transport allowance 101 48.6 101 48.6 6 2.9
Meal allowance 114 54.8 90 43.3 4 1.9
Annual paid leave 144 69.2 57 27.4 7 3.4
Paid sick leave 139 66.8 52 25.0 17 8.2
Pension insurance 164 78.8 33 15.9 11 5.3
Health insurance 174 83.7 30 14.4 4 1.9
Social security contribution 157 75.5 37 17.8 14 6.7
Severance/end of service payment 52 25.0 89 42.8 67 32.2
Bonus/reward for good performance 70 33.7 123 590.1 15 7.2
Education or training courses 65 31.3 125 60.1 18 8.7
Protective equipment or clothing 82 39.4 111 53.4 15 7.2
Maternity/paternity leave 96 46.2 67 32.2 45 21.6
Total 208

27% of young men and 16% of young women do not know whether they are entitled to maternity/paternity
leave. Also, only 57% of women and 36% of men believe they are entitled to maternity/paternity leave. This
implies that youth are not sufficiently informed on their entittements or work under extremely poor
conditions. This is confirmed by the fact that 15% of youth are not entitled to pension or health insurance.

Likely the most important question for employed youth was how they got their present job. As many as
37.0% indicated that they found their present job through friends and relatives. This is another direct
indicator that young peopleOs social networks are of great im portance for getting a job. The second most
frequently indicated manner (one in four cases) was through advertisements, while one in four respondents
answered that they were directly recruited by the employer. The Employment Agency was indicated by 6 of
208 respondents, whose answers account for 2.9%.

Table 128. How did you get your present job?

Frequency %
Through education/training institution 9 4.3
Directly recruited by employer 41 19.7
Through public employment service 6 2.9
Through job fairs 3 14
Through advertisement (radio, TV, newspaper, etc.) 51 24.5
Through friends and relatives 77 37.0
Through labor contractor 2 1.0
Other 19 9.1
Total 208 100.0
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It is interesting that youth from the older age group more freq uently got their jobs by responding to
advertisements, whereas the respondents from the younger age groups were directly recruited by the
employer. None of the other subgroups provided different answers. Although they are statistically
insignificant, the differences between young people with a completed secondary and higher education
should be noted due to the fact that the group of respondents with completed secondary education more
frequently indicated that social networks helped them in finding jobs .

Table 129. How did you get your present job? (by age, educational attainment)

Age group Education

20-24 25-29 Total secondary higher Total
Through education/training institution 3 5 8 3 2 5
% 5.4% 3.4% 4.0% 2.9% 3.6% 3.2%
Directly recruited by employer 16 24 40 20 15 35
% 28.6% 16.4% 19.8% 19.6% 27.3% 22.3%
Through public employment service 3 3 6 2 2 4
% 5.4% 2.1% 3.0% 2.0% 3.6% 2.5%
Through job fairs 0 2 2 2 0 2
% 0.0% 1.4% 1.0% 2.0% 0.0% 1.3%
Through advertisement (radio, TV, 9 41 50 19 15 34
newspaper, etc.)
% 16.1% 28.1% 24.8% 18.6% 27.3% 21.7%
Through friends and relatives 21 54 75 46 19 65
% 37.5%  37.0% 37.1% 45.1% 34.5% 41.4%
Through labor contractor 0 2 2 10 2 12
% .0% 1.4% 1.0% 9.8% 3.6% 7.6%
Other 4 15 19 102 55 157
% 7.1% 10.3% 9.4% 100.0% 100.0%  100.0%
Total 56 146 202
% 100.0% 100.0%  100.0%

The last question for the employed youth was related to gender equality at work, i.e., equal opportunities for
women and men. Even though only one fifth of employers in the Rep ublic of Macedonia are women, young
people are of the opinion that equal opportunities for women and men exist to great extent, i.e., 68.3% of
them believe that their job offers equal opportunities for women and men. Almost o ne in five young people
believe that men have greater opportunities compared to one tenth of respondents who believe that women
have greater opportunities. On this question, no differences were recorded between the subgroups of
respondents, which provides the conclusion that women and m en equally believe they enjoy the same
opportunities.

Table 130. In your current job, do you feel that a woman has equal opportunities to a man for being
promoted or being successful

Frequency %
Equal opportunities for women and men 142 68.3
Greater opportunities for man 36 17.3
Greater opportunities for women 19 9.1
Do not know 11 5.3
Total 208 100.0
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Self-employed

This section of the study analyses several aspects of self-employed youth. The term self-employed implies
youth who have declared that they work for their own company or business, own their own land or are
members of cooperatives. Given the small size of this subgroup (total of 17 respondents, 9 women and 8
men), we report only the survey results without any additional analyse s. Comparisons of answers provided
by different subgroups would be insignificant and therefore are not reported. Moreover, this group cannot
be considered indicative of experiences of other self -employed youth and readers must be careful in
interpreting this section only as presentation of personal experiences, as shared by these 17 young people.
Detailed and in-depth understanding of circumstances and problems affecting self -employed youth would
necessitate a much bigger sample.

The first question is the reason why these people chose to be self-employed rather than to work for
someone else (as wage and salaried workers). Majority of them, i.e., 9 of 17 self-employed who account for
52.9% of the sample, have chosen to be self-employed because of higher income levels. Six respondents
or 35.3% of self-employed persons indicated the greater independence as self -employed as the deciding
factor. Other reasons indicated are irrelevant. One person (5.9%) decided to be self -employed because he
could not find a job and one person indicated the more flexible hours of work as the main reason.

Table 131. Why did you choose to be self-employed rather than to work for someone else (as wage
and salaried worker)?

Frequency %
Could not find a wage or salary job 1 5.9
Greater independence as self-employed 6 35.3
More flexible hours of work 1 5.9
Higher income level 9 52.9
Total 17 100.0

The self-employed youth were then asked whether they have anyone who helps them in their
business/economic activity. The majority of them, i.e., almost half of the self-employed (8 respondents, or
47.1%) do not have any help, i.e., they work alone. Other respondents provided the following answers: 5 of
them receive help from family members and 4 of them have paid employees. On a verage, respondents who
are also employers indicated that they employ 3 other persons, while those who receive help from family
members have 2 family members helping them.

Table 132. Do you have anyone helping you in your business/economic activity?

Frequency %
Paid employees. How many? 4 235
Family members. How many? 5 294
No help, working alone 8 47.1
Total 17 100.0

The key factor for staring a business is the initial capital that the young person needs to invest. On that
account, responde nts were asked to indicate the source of money they used to start their own business. A
large number of them, i.e., 10 out of 17 self-employed indicated their own savings as the largest source of
funding. Four young people received financial support from t he savings of other family members, whereas
two persons indicated loans from family or friends. As regards the second most important funding source,

most indicated answers include support from family members and support from relatives and friends (4

respondents for each answer). Following this are loans from financial institutions (banks and commercial
institutions) and other sources (indicated by 3 respondents). This raises the question whether the loaning
practices indicate a mistrust on the part of the market of capital towards young entrepreneurs or simply that
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the financial institutions cannot compete with the terms and conditions (or lack thereof) offered under loans

extended by family members, relatives or friends.

Table 133. Where did you get the money to start your current business?

Mentioned 1st

Mentioned 2nd

Frequency % Frequency %
No money needed 1 5.9 2 118
Own savings 10 58.8 0 0.0%
Savings of other family members 4 235 4 235
Loan from family or friends 2 118 4 235
Loan from bank or commercial institution 0 0.0% 3 176
Loan from private money lender 0 0.0%
Loan from government institution 0 0.0% 0 0.0%
Loan from nongovernmental organization, donor, project 0 0.0% 0 0.0%
Funds from savings and credit/group 0 0.0% 0 0.0%
Credit from customer/middleman/supplier 0 0.0% 1 59
Other sources 0 0.0% 3 176
Total 17 100.0

Next we inquired about the success and profitability of young peopleOs businesses. It is positive that the
majority of youth indicated that thei r business is profitable, i.e., 13 of the 17 respondents provided this
answer. Answers indicating that the business is operating at a loss and breaking even were provided by two

persons for each group and they account for 11.8% of the self-employed.

Table 134. Is your business making a profit, a loss or breaking even?

Frequency %
Making a profit 13 76.5
Making a loss 2 11.8
Breaking even 2 11.8
Total 17 100.0

Although two thirds of youthOs businesses are making a profit, they face problems in operations. When
asked about the two most important problems they face in running their businesses, respondentsO first
indicated answer concerned collection of receivables (4 respondents),
goods/services (3 respondents) and high taxes (3 respondents). The second indicated problems include:
collection of receivables (5 respondents), high taxes (4 respondents) and rigid laws, restrictions and
controls (2 respondents). Cumulatively, 52.9% of respondents identified collection of recei vables as one of
the two most important problems, followed by high taxes (41.1%) and insecure market (23.5%). This
situation is indicative of the poor economic situation in the country and should be an indicator of actual

problems faced by the business sec tor.
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Table 135. What are the two most important problems you face in running your business?

Mentioned 1st Mentioned 2nd

Frequency % Frequency %

Business information 0 0.0 0 0.0
Marketing services 0 0.0 1 5.9
Financial services 2 11.8 0 0.0
Legal services 0 0.0 0 0.0
Accounting 1 5.9 0 0.0
Counselling/advice 0 0.0 0 0.0
Unqualified staff 0 0.0 0 0.0
Insecure market 3 17.6 1 5.9
Collection of receivables 4 23.5 5 29.4
High taxes 3 17.6 4 23.5
Disloyal competition 2 11.8 1 5.9
Rigid laws, restrictions and controls 0 0.0 2 11.8
Business training 0 0.0 0 0.0
Skills training 0 0.0 1 5.9
Access to technology 1 5.9 1 5.9
Other 1 5.9 1 5.9
Total 17  100.0 17 100.0

The main conclusions from the section on unemployed y outh are the following:

The employed are one of the smallest groups among youth in the Republic of Macedonia. They
are also the oldest group among youth i.e. are 25.6 years old (on average).

The average level of education of the employed is not different to that of the unemployed, but the
employed young women are more educated than the employed young men.

Ethnic Albanians are fewer among the employed, but those who are employed, earn more and
work less working hours than the ethnic Macedonians.

The employed are more often married and one in three is already a parent.

The private sector (especially the small firms) employs most of the youth (77%). Public
administration is the second largest employer and employs 17% of youth. The most frequent
occupation class is professional work with 28%, with manual work coming in at second place
(22%).

Most of the employed youth have permanent written employment contracts (51%), all others work
for temporary and oral contracts or no contracts at all. On average , they work 40 hours a week,
but 8% work more than 60 hours per week.

Even though those with a completed higher education (university and more) do not have higher
odds for employment, they work with better contracts, higher salary (on average 2000 MKD

denars per month more) and almost never in manual jobs.

Youth are declaratively satisfied with their jobs and work contracts , mostly due to the security
that it gives them. However, as much as 45% hope to change th eir job in the future. The most
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frequent reason for wanting to change their job is t o have a higher salary. If given a chance to
change jobs, most employed Macedonians would work more hours for more income.

There are indications for job insecurity and low employability among Macedonian youth: only a
quarter of the employed think that they would easily find a new job if they looked for one. Men,
ethnic Macedonians and youth from the urban areas perceive themselves as more employable
than women, ethnic Albanians and the youth from the rural areas.

One in two employed young persons in Macedonia would consider moving for a better job, one in
four to another country.

Employed youth do not make a habit of joining unions. Only 14% are members in trade unions or
participate in other workersCassociation.

Even though 68% were registered in the Employment Agency prior to finding a job, only 9% got

advice/assistance from the agency. Additionally, 61% of them would have accepted a job with

only one of the three ILO criteria for a decent job, and 8% would have acce pted any job,
whatever the conditions.

One in three of the employed youth were long term unemployed before finding a job. For them,
the main obstacle for finding employment was a lack of available jobs.

46% of the employed think that their past education is useful for their jobs.

A significant number of employed youth do not have essential benefits suc h as health care,
pension insurance, paid sick leave or annual paid leave.

Finally, 37% of employed youth got their job through friends and relatives, cem enting the social
networks as the most important factor in job search.



VII. Profile of Inactive Youth

This section provides an overview of young people who are economically inactive, but excluding those who
are in education/training (the group that is tradi tionally associated as inactive youth in terms of work).
Consequently, inactive youth are defined as young people who are not employed, are not looking for work
and are not in education or training (in scientific literature they are referred to as NEET: not in employment,
education or training). It is our belief that together with the unemployed youth, this group requires the
greatest attention, notably because it is defined a s the most unprivileged youth group .

The reason why the status of these young people is treated as unfavorable on the labor market is the fact
that they are liable to social exclusion. What additionally complicates the better understanding of conditions
that have led to the exclusion of these young people from the labor force is the fact that there are very little
statistical data about them, and the statistics available assume that these young people are not interested
in working due to their inactivity .

One of the goals of the present research was to better understand the reasons d ue to which these young
people do not work or do not seek work, and in particular to inquire about their interest to enter the labor

market, or the existence of special circumstances that have led to their inactivity.

Table 136. Labor Market Status

Declarative Actual
Frequency % Frequency %
in education or training 496 41.2 564 46.8
employed 220 18.3 225 18.7
unemployed 281 23.3 109 9.1
inactive 207 17.2 306 25.4
Total 1204 100.0 1204 100.0

The relevant number of these respondents in the sample is too small to allow us to draw definitive
conclusions, but after youth in education, this is the largest group of respondents and the margin of error is
only +5.7%. Therefore, the data from the survey can be considered as important indicators of their
situation. Nevertheless, further detailed research is needed in order to truly understand the problems and
challenges they face and to determine trends and path s pursued by young people in regard to their school -
to-work transition or lack thereof.

According to their age, inactive youth in the Republic of Macedonia are the youngest group, following those
in education, and B on average b they are one year younger than unemployed and employed youth.

However, half of them (50.3%) are aged 24 to 29 years and their average age is 24.19 years.

Table 137. Inactive by age

Age group Frequency %
16-19 years 31 10.1
20-24 years 121 39.5
25-29 years 154 50.3
Total 306 100.0

As was the case with other groups, differences according to res pondents® gender are insignificant, as both
male and female respondents are equally represented in the group of inactive youth.
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Table 138. Inactivity by sex

Frequency %
Female 148 48.4
Male 158 51.6
Total 306 100.0

One of the most promine nt differences in the demographics of inactive youth in the Republic of Macedonia
is the disproportional number of ethnic Albanians. Almost every second inactive young person in
Macedonia is Albanian. The behavior of Albanians from the group of unemployed youth differed from the
majority of respondents and indicated their general discouragement (they apply to fewer jobs). The high
number of young Albanians in the most vulnerable group of youth is alarming, and is indicative of ethnic
minorities® marginalizéion and social exclusion. Knowing that this group of youth is increasing in
demographic terms compared to the decreasing number of ethnic Macedonians, the seriousness of this
problem raises additional concerns. Thus, serious research efforts are needed into the reasons for their
inactivity, as well as efforts on the part of competent authorities aimed to address this problem.

Table 139. Inactivity by ethnicity

Frequency %
Macedonians 147 48.0
Albanians 141 46.1
Turks 7 2.3
Roma 3 1.0
Serbs 1 0.3
Bosniaks 5 1.6
Other 2 0.7
Total 306 100.0

As regards marital status and parenthood, inactive youth are similar to employed youth, i.e., they are most
often married and have children. Specifically, 40.2% of the total number of inactive youth are already
married and one third (35.05%) of them are parents.

Another evident feature of inactive youth is their place of residence. Almost two thirds of inactive youth
(62.7%) are from rural areas, contrary to employed youth who are predominatel y from urban areas. The
multivariable logical regression showed that the place of residence is an important indicator of activity, even
when the ethnic background is constant. This is another indicator that youth from rural areas are
marginalized and require special attention, in order to prevent their social exclusion. This is particularly true
for ethnic Albanians who live in rural areas.

Table 140. Inactivity by place of residence

Frequency %
Rural 192 62.7
Urban 114 37.3
Total 306 100.0

The last feature that separates inactive youth from other groups is their low level of education. They are
more educated only compared to youth who are still in education and it is worrisome that almost one fourth
of them have completed only an elementary education. The majority of them (as is the case with most
youth) have completed a secondary education. One in ten inactive young persons have completed a higher
education.
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Table 141. Labor market status by educational attainment

Education Frequency %
elementary 183 33.8
secondary 335 61.9
higher 23 4.3
in education total 541 100.0
elementary 3 1.8
secondary 112 65.5
higher 56 32.7
employed total 171 100.0
elementary 4 4.4
secondary 53 58.2
higher 34 37.4
unemployed total 91 100.0
elementary 63 241
secondary 168 64.4
higher 30 11.5
inactive total 261 100.0

As was the situation with other subgroups of youth who are not in education, inactive young women have
completed a higher level of education compared to inactive young men. In that, female respondents with
higher education account for 15% of the group compared to 8% of male respondents, while female
respondents with an elementary education account for 19% of the group compared to 28% of male

respondents.

Table 142. Inactive youth by educational attainment and sex

f M total
primary 24 39 63
% 19.5% 28.3% 24.1%
secondary 80 88 168
% 65.0% 63.8% 64.4%
tertiary 19 11 30
% 15.4% 8.0% 11.5%
total 123 138 261
% 100.0% 100.0% 100.0%

The most important question addres sed to inactive youth is the main reason for not working or looking for
work. Respondents from this group (306 inactive youth) most frequently indicated family responsibilities
(20.6%), which is not a surprise given that this is a common reason for economic inactivity. Differences
were noted among male and female respondents, notably because women more frequently (24.8%)
indicated family responsibilities as the main reason for their inactivity, contrary to 16.9% of men who
indicated the same reason. Differences were also noted among respondents from different ethnic
background. Thus, Macedonians more frequently (37.1%) indicated this reason compared to Albanians,
where only 12.3% of them indicated personal family responsibilities as the reason for their inac tivity.

Nevertheless, when considering other reasons indicated by the respondents, it can be concluded that more
than a quarter (27.4%) of them are not economically active due to the fact that, in one way or another, they
are discouraged by the labor market (reasons for inactivity include lack of available jobs, job did not match
own level of qualifications or did not meet employerOs requirements).

75



Table 143. What is the main reason for not working or looking for work?

Frequency %

Own illness, injury, pregnancy 10 3.6
Personal family responsibilities 58 20.6
Education or training 67 23.8
Already found work to start later 2 7
Awaiting recall to former job 5 1.8
Believe no suitable work available (in area of relevance to oneOs qualificatiors) 34 121
Lack employersO requirements (qualifications) 7 2.5
Could not find suitable work 36 128
do not know how or where to seek work 10 3.6
Not yet started to seek work 21 7.5
No reason given 18 6.4
Other 13 4.6
Total 281 100.0

Due to the great number of subgroups, no statistically significant differences were recorded between male
and female respondents.

Differences were noted among respondents from different ethnic background s. While only 4.8% of
Macedonians believe that there are no suitable jobs available for their qualifications, almost one in five
Albanian respondents (17.9%) indicated this as the main reason for their inactivity. On the other hand,
21.1% of Macedonians are discouraged because they could not find suitable work, a nd this was not an
equally important reason for the ethnic Albanians (only 6.8% of them indicated this reason).

As regards their previous working experience, almost 40% of inactive youth have worked in the past.

Table 144. Did you ever work?

Frequency %
Yes 147 39.8
No 222 60.2
Total 369 100.0

As expected, as many as half (50.3%) of those who have worked at some point in the past are aged 25 to
29 years, 37.8% of them are aged 20 to 24 years, and 21.1% are from the youngest age group.

These figures indicate the fact that even inactive youth, i.e., those who do not participate in the labor force
have an interest to work, but are disappointed with the possibilities offered in the labor market. This is
additionally confirmed by the fact that as many as 96.5% of these young people stated that they plan to
work in the future.

The responses to this question differed greatly based on the gender of the respondents. The majority of
inactive women have worked in the past (48%) contrary to one third of m en (32.3%). The question raised
here is why half of economically inactive women and one third of inactive men have exited the labor market,
and how many of them will be able to re-enter if we know that 96.5% of them indicated that they plan to

work in the future.

The willingness to work expressed by such a large number of inactive youth shows that their inactivity was
forced and is indicative of unfavo rable conditions on the labor market. The fact that inactive youth are
willing to work in the future make s active measures for their integration a priority, in particular because their
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prospects for a successful transition in the future are reduced with every new day of joblessness. It is
positive that no statistically significant differences were noted among respondents, i.e., all of them,
regardless of their age, gender, and ethnic background plan to work in the future, as shown by the survey
results.

Table 145. Would you like to work in the future?

Frequency %
Yes 356 96.5
No 13 35
Total 369 100.0

Moreover, half of inactive youth (51.5%) plan to continue their education, and 11.4% of them, although not

certain, do not exclude such a course of action. The highest percentage of them expect to complete a
higher education (36.3%), and secondary education (general was indicated by 17.9% of them and
vocational was indicated by 16.8%). 13.2% of respondents plan to complete post -graduate studies, and
equal share of them plan to complete elementary education. Understandably, the lowest share of

respondents (3.2%) expect to complete doctorate studies.

Significant differences were noted among respondents from different ethnic background s. While no
Macedonian respondent expects to complete only elementary education, and only 8.2% of Macedonians

expect to comp lete secondary education, as many as 20.5% of ethnic Albanians expect to complete
elementary education, and additional 48.3% of them expect to complete secondary education (general or

vocational). While 52.5% of ethnic Macedonians expect to complete a university education, 32.8% post -
graduate studies and 6.6% doctorate studies, less than one third of ethnic Albanians (27%) expect to

complete university education, 3.3% post -graduate studies and none of them expects to complete
doctorate studies. Great differences in the aspirations of inactive youth according to their ethnic
background are evident.

Differences were also noted between the expected level of education expressed by male and female
respondents. Young women are declaratively more ambitious about the highest level of education they
expect to attain compared to young men. While one third of both women and men (36.3% and 36.4%,
respectively) expect to complete a university education, 19.8% of women ex pect to complete master and
4.4% doctorate studies, compared to 7.1% and 1.0% of men, respectively.

Table 146. Do you want to continue your education/training in the future?

Frequency %
Yes 190 51.5
No 137 37.1
DonOt know 42 11.4
Total 369 100.0

Table 147. What is the highest level of education/training you expect to attain?

Frequency %
Elementary education 25 13.2
Vocational education 32 16.8
Secondary education 34 17.9
University 69 36.3
Master studies 25 13.2
Doctorate studies 5 2.6
Total 190 100.0
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All'in all, the NEET group (not in employment, education or training):
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is the biggest group amon g the Macedonian youth that have completed their education. One in
four young people in Macedonia are not in employment, not looking for employment and not in
education. After youth in education, this group is also the youngest, with an average age of 24.2.

Ethnic Albanians make up a big part of the NEET group: almost one in two inactive young people
in Macedonia are ethnic Albanians. They are also mostly from the rural areas (63%).

Inactive youth are more often married and more often parents.

The inactive are significantly less educated than the rest of the youth, as every fourth inactive
young person only has a primary education or no education at all. Women are more educated
than men in this group as well.

The main reason for not working and not looking for work are personal family responsibilities

(21%), but reasons connected to the state of the labor market add up to 27% (lack o f available

jobs or suitable jobs).

Almost every inactive person wants to work in the future.
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